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PART 1 

GOVERNMENT OF KERALA 

Food Department 
NO : IFICATIONS 

(1) 
No. 879 /A3/71-1 /Fd.D . 

Dated , Trivandruma , 20th August 1971 . 
In exercise of the powers conferred by sub - secuon ( 1) and (2 ) of Section 
3 of the Essential Commodities Act, 1955 (Central Act 10 of 1955) read 
with the order of the Government of India in the Ministry of Food , Agri 
culture, Community Development and Co-operation (Department of Food) 
No. G. S. R. 1111 , dated the 24th July , 1967, published in the Gazette of 
India Extr..ordinary, Part II, Section 3, sub -section (1), dated the 24th 
July, 1967, as subsequently amended , and with the prior concurrence of the 
Central Government, the Government of Kerala hereby make the following 
further amendment to the Kerala Paddy and Rice ( Declaration and Re 
quisitioning of Stocka).Order , 1966 , namely , 

AMENDMENT 
In the said order, in sub- clause (b ) of clause 2 , for the words, brackets 
and figures " the Kerala Paddy (Maximum Prices ) Order, 1965 and the 
Kerala Rice (Maximum Prices) Order, 1965" , the words, brackets and 
figures, " the Kerala Paddy (Maximum Prices) Order, 1968 and the Kerala 
Rice (Maximum Prices) Order , 1968 " shall be substituted . 

( 2) 
No. 879 /A3 /71-2 /Fd . D. 

Dated , Trivandrum , 20th Augus! 1971 . 
In exercise of the powers conferred by sub section ( 1) and (2 ) of section 
3 of the Essential Commodities Act, 1955 ( Central Act 10 of 1955 ) read 
with the order of the Government of India, in the Ministry of Foor , Agri 
culture, Community Development and Co-operation ( Department of Fcod) 
No. G. S. R. 1111 dated the 24th July, 1967, published in the Gazette of 
India Extraordinary Part II, Section 3, sub -section ( 1), dated the 24th July, 
1967, as subsequently amended, and with the prior concurrence of the 
Central Government, the Government of Kerala herebúlmake the following 
further amendment to the Kerala Rice and Paddy (Procurement by Levy ) 
Order, 1966 , namely, 

AMENDMENT 
In clause 7 of the said order, for the words, brackets and figures 
" the Kerala Paddy (Maximum Prices ) Order, 1965" and " the Kerala Rice 
(Maximum Prices ) Orier, 1965” , the words, brackets and figures " the 
Kerala Paddy (Maximum Prices) Or er, 1968" and " the Kerala Rice 
(Maximum Prices ) Order, 1968 ” shall respectively be substituted . 

Ry order of the Governor, 

M. ABDUSSALAM , 

Secretary. 
G. 1764 
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PARTJ 

GOVERNMENT OF KERALA 
Health (G ) Department 

NOTIFICATIONS 


No. 31251/G3/71 /HD . 

Datod, Trivandrum , 26th August 1971. 

(i) 
In exercise of the powers conferred by sub-section (1 ) of section 9 of the 
Prevention of Food Adulteration Act, 1954 (Central Act, 37 of 1954) and 
in superse ;sion of the Notification IV published as No. 16476 /63/ 71/ 
HD -4 , dated the 18th May, 1971 in Part 1 of the Kerala Gazette No 22 
dat the 8th June, 1971 at page G. 1078 , the Government of Kerala hereby 
appoint Sri P. Krishnan Nair, Health Inspector, 1st Grade, Neyyattinkara 
Municipality to be a Food Inspector for the purposes of the said Art and 
assign to him the area within the Neyyattinkara Municipality as the local 
area within which he shall exercise his jurisdiction . 


In exercise of the powers conferred by sub -section ( 1) of section 20 of 
the Prevntion of Food Adulteration Act , 1954 (Central Act 37 of 1954 ) 
and in superscssion of Notification IV (ii) published as No. 16476/G3/ 711 
HD - 4 , dated the 18th May , 1971 in Part 1 of the Kerala Gazette No. 22 
dated the 8th June, 1971 at page G_1078 , the Government of Kerala 
hereby authorise Sri P. Krishnan Nair , Food Inspector, appointed under sub 
section (1 ) of section 9 of the Act in the Neyyattinkara Municipality , to insti 
tute prosecutions for the offences under the said Act. 

II 
No. 31251/G3/71/HD -2 . 

Dated , Trivandrum , 26th August 1971 . 

( i) 
In exercise of the powers conferred by sub -section ( 1) of section 9 of he 
Provention of Food Adulteration Act, 1954 ( Central Act, 37 of 1954 ) and in 
supersession of notification VI (i) published as No. 16176 /G3/71 /HD -6 d ted 
the 18th May, 1971 in Part I of the Kerala Gazette No. 22 dated the 8th 
June, 1971 at page G. 1078 , the Government of Kerala hereby appoint Sri 
N. Eswara Iyer , Health Inspector , 1st Grade, Muvattupuzha Mun cipality 
to be a Food Inspector for the purposes of the said Act and assign to him the 
area within the Muvattupuzha Municipality as the local area within which 
he shall exercise his jurisdiction , 

G. 1802 


(ii) 
In exercise of the powers conferred by sub -section (i) of section 20 of the 
Prevention of Food Adulteration Act, 1954 (Central Act 37 of 1954 ) and in 
supersession of Notification VI (i ) published as No. 16476 /G3/71 /HD -6 
dated the 18th May, 1971 in Part 1 of the Kerala Gazette No. 22 dated the 
8th June, 1971 atpige G. 1078 the Government ofKerala hereby authorise 
Sri N. Eswara lyer Food Inspector, appointed under sub -section (1) of 
section 9 of the Act in the Muvattupuzha Municipality to institute prosecu 
tions for the offences under the said Act . 


By order of the Governor, 
ZACHARIA MATHEW , 

Secretary 
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PART 1 

GOVERNMENT OF KERALA 
Lebour and Social Welfare (A ) Department 

NOTIFICATION 
No. 24973 /A4/71/LSWD . 

Dolod, Tridendnun, 1714 July 1971. 
The award of the Labour Court, Quilon in respect of the dispute 
between the Proprietor, Sri K. T. Xavier, Little Flower Weaving Institute, 
Narakkal and their workmen represented by the Secretary, Paha Mundu 
Neyithu Thozhilali Union , P. O.Narakkal received by Government on 
3-7-1971 is bereby published under Section 17 of the Industrial Disputes 
Act, 1947 (Central Act XIV of 1947). 

By order of the Governor 

S. NAOARAJAN 
Joint Secretary 


In the Labour Court, (Kerala State) Qullon : 

Camp : Ernakulam 
Dated this the 20th day of May 1971. 

Present : 
Shri A. T. KUNHIKORA, B , A., B. L.. , 

Presiding Officer 

In 
INDUSTRIAL DISPUTE No: 16/69. 

Betu een 

THE PROPRIETOR , 
SRI K , T. XAVIER, LITTLE FLOWER WEAVING INSTITUTE , NARAKKAL 

And 

THE WORKMEN 
OF THE ABOVE CONCERN REPRESENTED BY THE SECRETARY , 
PUTHA MUNDU NEYITHU THOZHILALI UNION , 

P. O. NARAKKAL 


AWARD 
This is so Industrial Dispute between the Proprietor , Sri K T. 
Xavier, Little Flower Weaving Institute , Narakkal and the workruen of 
the above concern represented by the Secretary, " Putha Mundu Neyithu 

G. 1568 
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Thozhilali" Union , P.Q.Narakkal over the denial of employment to Shri 
T. P. George, an employee in the above concern referred to this Conrt for 
adjudicatinn onder Section 10 (1) (c) of the Industrial Disputes Act, 1947 
( Central Act XIV of 1947) by the Government of Kerala , in their Order, 
Labour and Social Welfare ( H ) Department, G. O. Rt. No. 121 /69/LSWD, 
Trivandrum , dated 23-1-1969. 

2. In pursuance of notice issued , the parties entered appearance and 
put in their respective statements, 

3. The case of the union briefly stated is as follows. Sri T. P. George 
was employed as Weaver in the Little Flower Weaving Institute since 1958 
and he had put in 10 years of service. The management denied employ 
ment to him with effect froin 11-3-1968 and according to the union, it was a 
victimization on the part of the management because Sri George was an 
active worker of the above mentioned union . It is requested that the 
managementmay be directed to reinstate Sri George. 

4. The case of the management is that Sri T. P. George was 
apprentice working in the above concern to study the complicated work of 
weaving pudam undus and during the apprentice period he was found not 
suitable for the work and hence he was not further engaged from 11-3-1968, 
and that he was also paid all the amounts after settling the accounts and he 
left the concern wi lout any protest. The parties did not adduce any evi. 
dence. Subscquently the parties did not appear before Court. Registered 
disposal notices were issued to the parties. Even after accepting the regis 
tered disposalnotice, the parties did not care to appear before Court. It 
is therefore presu re that the parties have cither settled the matter amicably 
between them or are not interested in the dispute . In the circumstances , 
this industrial dispute abates. An award is passed accordingly . 

This award will come into force on the expiry of 30 days after its pub 
lication in the Government Gazeite . 


an 


A. T. KUNHIKORA , 
Presiding Officer. 
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PART I 

GOVERNMENT OF KERALA 
Labour and Social Welfare (A ) Departwent 

NOTIFICATION 
No. 24974 /A2 /71/ LSWD . 

Dated , Trivandrum , 20th July 1971. 
The award of the Labour Court, Quilon in respect of the dispute 
between the Management of Sooriyamangalam & Lekshmithoppe Estates 
represented by (1) Shri P.K.Raman Pillai, Sooriyamangalam , Edakkode, 
Chadayamangalam , Quilon District (2) Dr. T.K. J. Kurup B.Sc., M.B.B.S., 
Proprietor, Lekshmichoppe Estate, Thinnoorkonam , Edakkode, Chadaya 
mangalam , Quilon District and the workmen of the above estates represented 
by the Kottarakara Taluk Thottam Thozhilali Union , Nilamel P.O., Quilon 
District received by Government on 4-7-1971 is hereby published under 
Section 17 of the Industrial Disputes Act, 1947 ( Central Act XIV of 1947) . 

By order of the Governor, 

S. NAGARAJAN , 

Joint Secretary. 


In the Labour Court, (Kerala State) Quilon . 

Quilon . 
Dated this the 5th day of May , Nineteen hundred and 

Seventy - one. 

Present 
SHRI A , T , KUNHIKORA , B , A., B. L., 

Presiding Officer 

in 
INDUSTRIAL DISPUTE No. 102/69 

Between 

THE MANAGEMENT 
OP SOORIYAMANGALAM & LEKSHMITHOPPE ESTATES REPRESENTED BY 
(1) SHRI P. K. RAMAN PILLAI, SOORIYAMANGALAM , EDAKKODE , 
CHADAYAMANGALAM , QUILON DISTRICT (2 ) Dr. T. K. J. 
KURUP, B.Sc., M. B. B. S., PROPRIETOR , LEKSHMI 
THOPPE ESTATE, THINNOORKONAM , EDAKKODE , 
CHADAYAMANGALAM , QUILON DISTRICT . 

And 

THE WORKMEN 
OF THE ABOVE ESTATES REPRESENTED BY THE KOTTARAKARA 
TALUK THOTTAM THOZHILALI UNION , Nilamel P.O., 

QUILON DISTRICT. 
G. 1593 ; 


AWARD 


This is an Industrial Dispute between the Management of Sooriya 
mangalam & Lekshmithoppe Estates represented by (1) Shri P. K. Raman 
Pilai, Sooriyamangalam , Edakkode, Chadayamangalam , Quilon District 
(2 ) Dr. T. K. J. Kurup , B.Sc , M.BB.S , Proprietor, Lekshmithoppe Estate, 
Thinnorkonam , Edakkode, Chadayamangalam , Quilon District and the 
workmen of the above Estates represented by the Kottara kara Taluk 
Thittam Thozhilali Union , Nilimel P. O., Quilon District over the fixation 
of task of tappers and termination of serv.ces of the tappers 1. N Krishnan 
Nair, 2. S. Gangadharan Nair, 3. N.Surendran Nair, 4. N. Sukumaran 
(Sooriyamangalam Estate ), 5. Thampi 6. Vidyadharan , 7. Ravindran , 
8. Sahadevan (Lekshmithoppe Estate ) referred to this Court, for adjudication 
under Section 10 (1) (c ) of the Industrial Disputes Act, 1947 (Central Act 
XIV of 1947 ) by the Government of Kerala , in their Order, Labour and 
Social Welfare (H ) Department, G.O.Rt. No. 1294 /69/LSWD., Trivandrum , 
dated 18-6-1969. 

2. In pursuance of notice issued , the parties appeared before Court . 
The union did not put in any claim statement. Subsequently the parties 
failed to appear b fore Court and registered disposal notices were issued to 
them . Even after accepting the registered disposal notice, the parties did 
not care to appear before Court. It is therefore presumed that the parties 
have either settled the matter amicably between them or they are not inte 
rested in the dispute . The dispute therefore abates. An award is passed 
accordingly . 

This award will come into force on the expiry of 30 days after its publi 
cation in the Government Gazette . 


A. T. KUNHIKORA , 
Presiding Officer . 
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GOVERNMENT OF KERALA 


Labour and Social Welfare ( A ) Department 

NOTIFICATION 
No. 24970 /A + /71 /LSWD. 

Dated , Trivandrum , 17th July 1971. 
The award of the Labour Court, Quilon in respect of the dispute 
between the Manager, Alakode Motor Service, P. O. Alakode, Cannanore 
District and their workmen represented by the Secretary, Malabar Motor 
Transport Employees , Union , Cannanore- l received by Government on 
3-7-1971 is hereby published under Section 17 of the Industrial Disprtes 
- Act, 1947 (Central Act XIV of 1947). 

By order of the Governor, 

S. NAGARAJAN , 
Joint Sorotary 


in the Labour Court, (Kerala State) Qullon 

Camp : Cannanore 
Dated this the 14th day of May, 1971. 

Present: 
SHAI A , T , KUNHIKORA , B. A., B. L. 
Presiding Officer 

In 
INDUSTRIAL DISPUTE No. 159/69 

Between 

THE MANAGER 
ALAKODE MOTOR SERVICE, P. O.ALAKODE , CANNANORE DISTRICT 


THE WORE , IEN 
OF THE ABOVE CONCERN REPRESENTED BY TRE SECRETAKY, 
MALABAR MOTOR TRANSPORT EMPLOYEES UNION , 

CANNANORR - 1 


AWARD 
This is an Industrial Dispute between the Manager, Alakode Motor 
Service, P. O. Alakode, Cannanore District and the workmen of the labove 
concern represented by the Secretary , Malabar Motor Transport Emplo 
yees Union , Cannanoré-l over denial of cmployment of Sri T. K. Kannan 

G. 1572. 
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who was working as a cleaner in the above concern referred to this Court 
for adjudication under Section 10 (1) (c) of the Industrial Disputes Act, 
1947 (Central Act XIV of 1947) by the Government of Kerala , in their 
Order, Labour & Social Welfare (H ) Department, G. O. Rt. No. 2151/69 / 
LSWD , Trivandrum , dated 19-11-1969. 

2. In pursuance of notice issued , the parties appeared before Court. 

3. Today when the case was taken up , it was submitted that the 
matter has been settled out of Court, and there is no necessity to proceed 
with this case. The union also does not contest the case . As such there is 
no industrial dispute now for adjudication before this court. An award is 
passed accordingly 

This award will come into force on the expiry of 30 days after its publi . 
cation in the Government Gazette . 


A. T. KURHIKORA , 

Presiding Officer . 


Kerala Gazette No. 34 dated 31st August 1971 : 
PART I 

GOVERNMENT OF KERALA 


Labour and Social Welfare ( A ) Department 

NOTIFICATION 
No. 24972/A4/71/LSWD . 

Dated, Trivandrum , 17th July 1971 , 
The award of the Labour Court, Quilon in respect of the dispute 
between the Store Officer M /s. New India Fisheries Ltd., {Karuvelippadi 
. Gochin -5 and their workmen represented by the General Secretary , Erna 

kulam District Fisheries Workmen Union , INTUC Office, Cochin - 2 received 
by Government on 3-7-1971 is hereby published under Section 17 of the 
Industrial Disputes Act, 1947 (Central ActXIV of 1947). 

By order of the Governor, 

S. NADARAJAN , 
Joint Sersary. 


In the Labour Court, (Kerala State ) Quilon 

Camp : Ernakulam 
Dated this the 22nd day of May, 1971 . 

Present : 
SHRI A. T. KUNHIKORA , B , A., B. L., 

Presiding Officer 

In 
INDUSTRIAL DISPUTE No. 51/70 

Betwem 

THE STORE OFFICER 
M /s. New INDIA FISHERIES LTD , KARUVELIPPADI, COCHIN -5 

And 

THE WORKMEN 
OF THE ABOVE CONCERN REPRESENTED BY THE GENERAL SECRETARY, 
ERNAKULAM DISTRICT FISHERIES WORKMEN UNION , 

I. N. T. U. C. OFFICE , COCHIN -2 
Representations: 
Sri M.Ramachandran , 

2 
Advocate , 

For the Management 
C / Menon & Menon , 

Advocates , Cochin - 16 
G 1569 


> 
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AWARD 
This is an Industrial Dispute between the Store Officer, Ms. New 
India Fisheries Ltd., Karuvclippadi, Cochin -5 and the workmen of the 
above company represented by the General Secretary , Ernakulam District 
Fisheries Workmen Union , I. N. T. U. C. Office, Cochin - 2 over the denial 
of work to Smt. K. A. Radha, Processing Section Worker referred to this 
Court for adjudication under Section 10 (1) (c) of the Industrial Disputes 
Act, 1947 (Central Act XIV of 1947) by the Government of Kerala , in their 
Order, Labour and SocialWelfare (H ) Department, G. O. Rt. No. 816 /70 / 
LSWD , Trivandrum , dated 1-6-1970. 

2. Even though notice was issued to the parties, the union did not 
appear before Court. Hence registered disposal notice was sent to the union . 
Even after accepting the registered disposal notice, the union did not care to 
appear before Court. 

Therefore , it is presumed that the union is not 
interested in the matter. As I have already stated , the union did not care 
to appear before Court and the union has also not put in any claim state 
ment. Under the circumstance, it is not possible for this Court even to 
know as to what is the case of the union . Since the union did not care to 
appear before this Court even after accepting the registered disposal notice , 
and since the union has also not put in any claim statement, I am to hold 
that the u vion is not entitled for any relicf. An award is passed accordingly . 

This award will come into force on the expiry of 30 days after its publi 
cation in the Government Gazette . 


A. T. KUNHIKORA , 

Presiding Officer 
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GOVERNMENT OF KERALA 
Labour & Social Welfare (A ) Department 

NOTIFICATION 
No. 23657|A271 |LSWD . Doted , Trivandrum , 27th June 1971. 

The award of the Industrial Tribunal, Alleppey in respect of 
the dispute between the General Manager , Punalur Paper Mills Ltd., 
Punalur and the workmen of the above concern represented by 
( 1 ) The Secretary , Punalur Paper Mills Workers Union , Punalur , 
( 2 ) The Secretary , Punalur Paper Mills Employees Union , Punalur, 
(3 ) The Secretary Punalur Paper Mills Labour Congress. Punalur , 
(4 ) The Secretary , Punalur Paper Mills Ltd., Staff Association , 
"Punalur received by Government on 23-6-1971 is hereby published 
under Section 17 of the Industrial Disputes Act, 1947 (Central Act 
XIV of 1947 ) . 


By order of the Governor , 

S. NAGARAJAN , 
Joint Secretary. 


In the Court of the Industrial Tribunal, Alleppey 
Dated this the 16th day of June, Nineteen hundred and Seventy -one 

Present : 
SHRI K. P. M. SHERIFF , BSC., B.L., 

Industrial Tribunal 
INDUSTRIAL DISPUTE No. 42 OF 1967 

Between 
The General Manager , Punalur Paper Mills Ltd., Punalur 

And 
( 1) The Secretary , Punalur Paper Mills Workers Union , Punalur ; 
( 2 ) The Secretary, Punalur Paper Mills Employees Union , Punalur ; 
( 3 ) The Secretary , Punalur Paper Mills Labour Congress, Punalur ; 
( 4 ) The Secretary , Punalur Paper Mills Ltd., Staff Association 

Punalur. 
G. 1374 /MC 


For Management. 


Representations: - * 

Ms. Menon & Fai, 
Advocates , Ernakulam 
Snri N. Raman Pillai, 
Advocate, Quilon 
Shri V. Bharathan , 
Advocate, Quilon 
Shri C. M. Steaphen , 
President of Union Nos. 3 & 4 . 


For Union No. 1 . 


For Union No. 2 . 


For Union Nos . 3 and 4 . 


AWARD 
This industrial dispute between the above parties was referred 
to this Tribunal for adjudication by Government as per G.O.Rt. 
No. 472267 HLD dated 18-12-1967. The issues referred for adjudi 
cation are as follows: 
" (i) Wages for lock -out period i.e., from 12-10-1965 to 23-1-1967. 

to the workers. 
(ii) Wages for lay-off period i.e., from 30-10-1967 to the staff .” 
2. Pursuant to summons the parties appeared and the Unions 
submitted their claim statements respectively . The 1st Union, 
namely, the Punalur Paper Mills Workers Union , contended in their 
claim statement as follows: 

" This Union is interested only in the first issue in this case 
and has no special comments to make regarding issue No. 2 except 
that the same may be found in favour of the staff members. The 
Management refused to comply with the demands made by the 
Union through their memorandum of demands dated 1-11-1965 and 
so the workers under the leadership of the 1st Union were staging 
demonstrations outside the factory gate from August 1966. On 
22-9-1966 a hunger strike was staged by a batch of three workers 
each . During the days of satyagraha and hunger strike normal 
work inside the factory was proceeding smoothly without any 
hindrance . Thereafter all the Unions called the workers who 
attended the factory to observe a day of fast inside the factory on 
12-10-1966 while attending their normal duties as usual. Then the 
Management with a view to punish the workers and to break the 
bargaining power of the Union stopped all the work inside the Mills 
effective from 12-10-1966 on a false pretext that the workers struck 
work with effect from 11 a.m.on 12-10-1966 . From the notice issued 
by the Management on 12-10-1966 it is clear that the Management 
intended to intimidate the mass of workers by insisting on individual 
undertaking from each worker before restarting the Mill. Inspite 
of this notice , the workers as usual attended the work till the 
closure of the working time on 12-10-1966 . The next batch of 
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workers to attend the 2nd shift on 12-10-1966 also was present for 
work . But they were onstructed by the watchers as well as the 
Police who were present in the establishment. Inspite of the 
obstruction, since the factory was not locked out by the Manage 
ment, the workers entered and started their work . But the Manage 
ment ordered the stoppage of all machines inside the factory and 
so the workers could not do any work . The 3rd shift workers also 
entered the factory at 11 p.m., but could not work for the same 
reason . Similarly on 13-10-1966 the 1st and 2nd shift workers 
also entered the mill and attended to their work . Thereafter the 
Management put a notice dated 13-10-1965 towards evening wherein 
they have unequivocally declared a lock - out of the mills. With this 
notice the workers came out and the lock -out continued till 23-1-1967. 

In fact there was no strike or stoppage of work at the instance 
of the workers on 12-10-1986 . The statements contained in the 
notices of the Management dated 12-10-1966 and 13-10-1966 are 
false . The Union s thereafter demanded the wages for the days 
of lock -out and objected to the unfair attempt of the Management 
to take individual guarantees from the workers. To this the 
Management gave a reply dated 20-10-1966 in which they have 
again declared that the lock -out will be lifted only when sufficient 
number of workers undertake to work in the manner prescribed 
by the Management. On 18-1-1967 the Management put a notice 
declaring their intention to reopen the mill with effect from 
23-1-1967 In this letter they did not make any mention of the 
individual undertaking . The Union replied on 23-1-1967 pressing 
for the settlement of the demands. From these facts it can be 
seen that the lock -out was illegal and most unfair, especially for 
the following reasons : 

(a ) The lock -out was a patent attempt to compel the workers 
to abandon their legitimate demands on pain of forced idleness . 

(b ) It was a calculated counter move against the mounting 
agitation of the workers in furtherance of their demands. 

( c) The lock - out was clamped down in the face of pending 
conciliation and arbitration proceedings in violation of statutory 
provisions. 

(d ) The lock -out was extremely malafide as is clear from the 
insistence of the management in getting individual undertaking . 

( e ) It was most unfair. 

( f) It was clamped down under a false pretext of a strike by 
workers which did not exist. 

(g ) The workers were all along prepared to work during the 
days of the lock -out. 
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( h ) The workers have lost their wages due to the illegal and 
unjustifiable lock -out by the Management." 

The Union concluded with a prayer that an award may be 
passed directing the Management to pay full wages to the workers 
for the days of lock -out. The Union has also demanded Rs. 1,000 
as cost of the Union . 

3. The 2nd Union, namely , the Punalur Paper Mills Employees 
Union contended as under : 

" Issuc No. 1 : The Management Punalur Paper Mills Ltd., 
declared indefinite lock -out of the factory by their notice put on 
the notice board on 12-10-1966 . On the next day another notice 
was exhibited explaining about the notice dated 12-10-1966. In 
fact there was no previous notice to the lock -out and it 
declared without any just cause or reason , definitely in violation 
of the provisions of the Industrial Disputes Act. The lock -out was 
withdrawn and work was fresumed in the factory from 3-4-1967 
as per a settlement arrived at in the conference convened by the 
Labour Commissioner on 31-3-1967. Thus , in fact the lock - out 
was in force from 12-10-1966 to 2-4-1967. The date shown in the 
reference order as 12-10-1966 to 23-1-1967 is not correct . The Work 
ers were kept out of employment from 12-10-1966 to 2-4-1967 due to 
none of their faults . Considering all these aspects the lock -out 
may be declared as illegal and the workers may be awarded full 
wages for the days they were kept out of employment, i.e., from 
12-10-1966 to 2-4-1967 both days inclusive . 

Issue No. 2 does not concern the workers and hence the Union 
has nothing to submit." 

This Union concluded their statement with a prayer that an 
award favourable to them may be passed. 

4. The 3rd Union , namely , the Punalur Paper Mills Labour 
Congress , submitted in their claim statement as follows : 

" This Union is concerned with the Issue No. 1. As a result 
of the unreasonable and stubborn attitude of the Management 
on the question of wage increase there ,was considerable tension 
among the workers . But since the Union was having a difference 
of opinion regarding the propriety of launching out a strike the 
workers were refraining from striking work . But the Management 
precipitated a show down and accordingly they declared a lock -out 
by their notice dated 13-10-1967. The Management thereafter 
demanded a written undertaking from the majority of the workers 
to the effect that they would work and continue to work peace 
fully and without any interruption of work , 


The lock -out imposed was illegal and unjustified for the 
following reasons: 

(a ) The lock -out was neither necessitated by nor in conse 
quence of any strike by the workers. 

(b ) The lock -out was illegal for the reason of the pendancy 
of an industrial dispute before the tribunal. 

( c ) The lock -out was not initiated as a lock -out and in fact 
the notice dated 12-10-1967 stated that the factory department 
would not work unless certain conditions were satisfied. The 
conditions imposed were ( 1 ) written undertaking by individual 
workers , ( 2 ) the workers giving the undertaking must be suffi 
cient in number, ( 3 ) the undertaking is to the effect that they 
would work , would continue to work , would work without interru 
ption and would work peacefully . 

These conditions were impossible of satisfaction and had 
amounted to an unfair labour practice. The move of the Manage 
ment was malafide and malicious aimed at breaking their trade 
union solidarity .” 

The Union concluded with a prayer that in the light of the 
contentions mentioned above the Management is liable to pay the 
• workers their wages for the period of lock - out. 

5. In the claim statement submitted by the Union No. 4 , namely, 
the Punalur Paper Mills Ltd., Staff Association, the notices issued 
by the Management on 12-10-1966 and 13-10-1966 were stated in 
full text at the outset and the Association has continued as 
follows : 

" It had been the long -standing practice that strikes or lock 
out involving the workers or the unions of the workers " would not 
affect the staff members. The staff members, clerical and other 
wise in the factory departments continued at their posted duties 
inspite of the above notices which purported to close down the 
factory department in its entirety with all the personnel therein . 
The factory department continued to remain locked -out as per the 
above notices. Thereafter on 30-1-1967 the Management put up 
a notice reading as under: 

Notice No. 2167 

Lay- off of staff. 
The Management regret to advise all members of staff that 
they are constrained to lay-off the staff , other than the essential 
staff advised individually in writing , with effect from B shift 
(3 p.m.) from 30th January 1967 until further notice . 

This lay -off is effected as a consequence of the illegal strike 
carried out by the workers of the mills from 12th October 1966 


and the laid -off staff are not entitled to any compensation for the 
period of lay- off as per Section 25E (iii ) of the Industrial Disputes 
Act. The staff members wbo are laid -off should resume duty 
within 24 hours of resumption of the working of the mills , which 
will be duly notified on the Company notice boards. 

As the pay -roll for staff for January 1967 has already been 
closed , the salary paid to them for 30-1-1967 and 31-1-1967 will 
be recovered when any payınents become due to them . 

Apprentices are also laid -off as above without compensation 
30-1-1967 

(Sd.) 
For Punalur Paper Mills Ltd., C.A.O. 
Pursuant to the above said notice the membern of the staff 
were refused employment from 30-1-1967 to 30-3-1967 . In the 
reference order the date is mentioned as from 30-10-1967 onwards. 
The Government has subsequently issued Erratum Notification as 
per Health & Labour (H ) Department ter No. 2574 H268 HLD 
dated , Trivandrum 12-3-1968 which reads as under : 


GOVERNMENT OF KERALA 
Health & Labour ( 1 ) Departru ! 

ERRATUM 
No. 2574 H268 HLD 

Dated , Trivandrum , 13th March 1968 
In the G.O.Rt. No. 4722 67 HLD dated 18th December 1967 
published at pages 25 to 26 of Part I of the Kerala Gazette dated 
9th January 1968, in item ( 2 ) of the Annexure for the figures 
" 30-10-1967" read " 30-1-1967" . 


By order of the Governor 

(Sd .) 
S. NAGARAJAN . 

Deputy Secretary. 
Superintendent. 

The management has chosen to call the refusal of employ 
ment as ff. it would not come under the definition of 
lay-off because the refusal of employment clamped on the staff 
membern was not even at least for any other reasons 
mentioned in Sec. 2 (kkk ) of the I. D.A.ct. The contention of 
the Association is that the notice in question was one of the lock 
out coming under the definition of Sec. 2 (L ) of the Industrial 
Dispute: Act. In their notice the Management has stated that 
as per Sec. 25E ( iii) the staff members would not be entitled 
to lay off compensation . This contention is unsustainable because 
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what was pending was not a strike but an illegal lock -out, as 
would be evident from the notices of the management 
12-10-1966 and 13-10-1966 respectively . 

dated 
It has always been a practice, amounting to a condition of 
service of the staff that direct actions as between the management 
and the workers, whether of strike of lock -out, would not 
involve the staff members. The staff members have never been 
refused employment and wages for the reason of lock -out against 
or refusal of employment to the workers. To lock -out the staff 
on the basis of an industrial dispute and consequent direct 
actions as between the management and the workers, is in devia 
tion of this long -standing practice and violative of the conditions 
of service . In that view of the matter alone , the management 
is liable to pay the staff the full wages for the period of their 
enforced non -employment. On 19-1-1967 , the management put 
out a notification in different newspapers announcing that they 
were lifting the conditions imposed by them by their notices 
dated 12-10-1968 and 13-10-1966 . Copy of the notification was 
forwarded to the staff Association under covering letter dated 
19-1-1967. The notice was in effect an offer, a promise, and a 
commitment, that whoever would report for duty , would be 
accepted and retained , irrespective of the sufficiency of number 
so reporting . By forwarding the said notice to the start Asso 
ciation , the management was officially requesting the staff to 
continue in their places of employnient. The so - called lay-off 
notice was put out by the management within ten days of the 
renewed commitments . This was done with out alleging any 
new reason . The obvious attempt of the management was to 
work up the crisis to the boiling point and to face the workers 
with an effective threat of complete closure, the move being one 
in the nature of a direct action . It was a clear case of malafide 
and illegal lock -out, uncalled for and unjustified . The manage 
ment is to pay the staff their full wages. 

If the lock -out is to be construed as an act of lay-off the 
staff members are entitled to be paid lay-off compensation under 
the I..D . Act. Even if it is to be lay- off, the staff members are 
to be paid their full wages because it was imposed in contra 
vention of the contract of service, whereby the strike by workers 
is not to be resorted to as a ground for laying -off the staff 
members. 

The management wrote to the Staff Association on 30-1-1967 
suggesting that those staff members who have leave to their 
credit may apply for leave. The Association wrote to the 
management on 6-2-1967 informing them that without prejudice 
to their contention that the lock -out is illegal, the staff members 
were advised to 

were 
leave . Applications 


being 


apply for 
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was 


. 


accordingly lodged with the management and salary to that 
extent 

received by the concerned staff members. The 
management has subsequently been maintaining that the leave 
days covered by the above applications have been used up . It is 
submitted that this stand of the management is illegal and wrong, 
for the following reasons : 

(a ) The management had put up a lay -off notice , whereby 
the staff members were told that they would have no employment 
at all. The staff members were not required to report at the 
mills to register their attendance. Having done that, there could 
be no question of granting leave , because there was nothing to 
take leave from . The entertainment of the leave applications 
and the sanctioning of the same, was entirely without jurisdiction . 
The amount paid to the concerned staff, is to be adjusted against 
the wages of the staff for the period of non -employment. 

The Staff Association concluded with a prayer that an award 
may be passed directing that the sta be paid full wages for the 
period of non - employment from 30-1-1967 to 31-3-1967, adjusting 
them against the amount, if any, paid to the staff members for 
the period or any part thereof. 

6. The case set up by the Management in their counter state 
ment is as follows: 

" The workmen had gone on an illegal strike from 12-10-1966 
and were also staying inside the Mills . The strike was illegal 
as it was pending the proceedings before this Hon ble Tribunal 
in I.D. No. 31 of 1965. It was also illegal on the basis that the 
workmen had not resorted to all the other available means for 
redressal of their grievances before going on strike. Since it was 
felt that there was a likelihood of breach of peace and also danger 
to person and property it was thought necessary to declare a 
Jock -out for the purpose of keeping the striking workers away 
from the factory . The lock -out was declared on 12-10-1966 after 
the commencement of the strike by notice No. 48 of 1966 
dated 12-10-1966 . Another clarificatory notice dated 13-10-1966 
informing the workers that those who are willing to work and 
continue to work peacefully will be allowed to resume work pro 
vided there are sufficient number of workmen for commencing 
operation , was also issued . However, none of the workers reported 
for work and the lock -out notice was cancelled with effect from 
23-1-1967 by notice dated 19-1-1967. Inspite of this notice also 
the workers did not report for work . This action of the work 
men clearly points out that the reason for the workmen not work 
ing from 12-10-1966 to 23-1-1967 and even thereafter was on 
account of their strike and not on account of the lock -out declared 
by the Management. Therefore, the workmen are not entitled to 
the wages during the period from 12-10-1966 to 23-1-1967. 


Since the staff could not be given work because of the strike 
of the workers they were laid off by notice dated 30-1-1967 wit . 
effect from 3 p.m. on that day. It was also informed that they 
were not entitled to any compensation as provided in section 25E 

(iii ) of the I.D. Act. The Government of Kerala referred the 
dispute (I.D. No. 6 of 1967) for adjudication by its order dated 
10-2-1967 and the Unions were informed of the same. 

The contentions of the 1st Union regarding the fast on 
12-10-1966 etc., are incorrect and they were not attending to their 
normal duties. It was only a stay in strike. It is incorrect to 
say that the Management stopped the work in the Mills. The 
stoppage was effected by the workers themselves. The sudden 
stoppage of work entail heavy loss to the Company and in 
view of such stoppages in the past it was considered 
necessary to take steps to avoid repetition of the same. No one 
who was desirous of reporting for work was prevented by any 
one including the watchers or the Police from going inside and 
attending to the normal work. The workers who came inside the 
factory on the 12th and 13th October 1966 were doing so for the 
purpose of creating violence inside and also for attempting to 
damage the mill property. 

The lock -out was consequent on an illegal strike and, there 
fore, it was perfectly bonafide and the Management had every 
right to ask for an individual undertaking before the workers 
were allowed to go inside the Mills . In any event, when they 
were even informed in writing by notice that they could report 
for work from 23-1-1967, no one reported for work . Therefore the 
workers lost their wages due to their own illegal and unjustified 
action ." 

The Management has repudiated almost all the contentions 
put forward by all the Unions as per their claim statement. It 
was also pointed out by the Management that the issue referred 
for adjudication does not take within its ambit the period after 
23-1-1967. The workers were out of employment due to their own 
conduct and the Management is not responsible ior the same. The 
conditions stipulated by the Management were not impossible of 
satisfaction . There was no unfair labour practice. 

There is no long standing practice that the strike of the wor 
kers would not affect the staff members . If as a result of the 
strike by workers it was not possible for the Management to offer 
work to the staff members the Management had every right to 
lay them off without lay off compensation as provided in Sec. 25 E 
( iii) of the I. D. Act. The Management was expecting the work 
ers to turn up for work by the end of January and when they did 
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not come back for work they could not further pay the staff. 
Therefore , by notice dated 30-1-1967 they were laid off in terms of 
the said notice and the lay off continued until 30-3-1967. 

The staff members who took leave during this period were 
given leave with pay as they were entitled to it and in so far as 
the days covered by the leave are concerned they are not entit 
led to any further payment in any event. The leave having been 
utilised , the staff members cannot utilise the same leave again . 

The Management concluded their elaborate statement with 
a prayer that their contentions may be upheld and the demands 
of the Unions rejected. 

7 . All the Unions including the Staff Association submit 
ted replications in which they have controverted all the allega 
tions of the Management as per their reply statement . 

8. When the case came up for evidence , No. 1 Union examined 
W and marked Exts . W1 to W6 and closed their evidence . 
No. 3 Union examined WW2 in part and when the case came up 
for the evidence again , a memorandum of settlement with the 
Management was filed regarding issue No.1 fully signed by the 
President and Secretaries of Union No. 1 and Union No. 3 only. 
Union No. 2 is not a party to this settlement. Similarly the Staff 
Association also backed out of the settlement since the settle 
rient was regarding issue No. 1 only . The joint mernorandum of 
settlement is shown below as " Annexure" . 

9. The learned representative of the staff Association sub 
mitted that he has no oral evidence to be adduced and the case 
may be heard regarding issue No. 2 . Tha case was thereafter 
posted for the evidence of Union No. 2 and the Manageraent. 
The Management examined . MW1 in chief and marked Exts. M1 
to M70. When the case was adjourned for cross the No. 2 Union 
filed an additional statement and list of documents. The Man 
agement thereafter filed a reply statement also as against the 
additional statement by the No. 2 Union and an additional list 
of documents was also filed by the Management. Although the 
learned representative of the No. 2 Union submitted that they 
are examining two witnesses they have examined only WW3 and 
marked Exts. W7 to W21 and Exts . M71 to M74 and closed their 
evidence . Thereafter the Management completed MW1 and 
markd Exts . M75 to M79 also and closed their evidence also . 
The case was thereafter heard . The contesting Union , namely, 
Union No. 2 filed argument notes also . Regarding Issue No. 2 
the Staff Association neither argued nor submitted any argument . 
notes, although they were given several opportunities to argue 
their case . 
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10. In the additional statement submitted by Shri Daniel 
David , Vice-President , Punalur Paper Mills Employees Union 
it was contended as under : 

" It is understood that the Management has colluded with 
the leaders of some of the Unions who are parties in this dispute 
and they have arrived at the so- called settlement with the Manage 
ment. This Union is not a party to the settlement and the said 
settlement was brought about without the consent or knowledge 
of the members of this Union . The said settlement was even 
without the consent and concurrence of the members of the 
various Unions who are parties to this dispute and it was brought 
out to the detriment of the members." 

Shri Daniel David was decrying the action of the other 
Unions extensively . Thereafter he has dealt with the formation 
of No. 2 Union and its growth elaborately. He has stated that 
the Union was formed in the year 1962, that considerable num 
ber of the members of the other Unions resigned their member 
ship and became members of No. 2 Union , that the Management 
was not recognising this Union and that both the Management as 
well as the other Union s were out to crush down No. 2 Union . 
He has declared that the settlements arrived at between the 
Management and the other Unions during the period from the 
year 1962 to 1964 were not to the best interest of the workers and 
this was evidenced by the direct action etc., launched by the 
workers as a whole . But in the year 1966 the unity of the workers 
was so strong that a joint council of three union was formed tor 
leading the struggle and since the President of the Labour Con 
gress was against the joint council the Labour Congress were 
compelled to elect a new President and a new Executive Com 
mittee . In the mean time the Management insisted individual 
bonds for resuming the work and since the other two Unions 
completely succumbed to the demands of the Management, the 
settlement was arrived at between them and the Manag innt. 
He has continued that the No. 2 Union is the largest Union repre 
senting the majority of the workers and if the other Unions 
claimed that they are representing the majority, the burden 
proof is on them . The notice No. 15 of 1959 published by the 
Management and the receipts taken by the Management signed 
by the workers for the sake of getting this settlement implemen 
ted are deliberately calculated to deceive and defraud the work 
ers. It is an unfair labour practice. Shri Daniel David conclu 
ded with a prayer that the contentions of Union No. 2 may be up 
held and an award passed accordingly . 

11. In the additional counter statement filed by the Manage 
ment it was contended as follows:--- 
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The Management has pointed out at the outset that the addi 
tional statement filed by the No. 2 Union appears to be jointly for 
I. D. Nos. 6 and 42 of 1967 and since these disputes were not tried 
jointly there is no provision enabling a joint statement of this 
nature being filed . They have continued as under : 

" The Punalur Paper Mills Employees Union is a minority 
Union and is a non -recognised Union . It has been found guilty 
of the breach of the code of discipline atleast on two occasions 
and so the Management is not bound to enter into any settlement 
with that Union. This dispute has been settled and the memora 
ndum of settlement dated 10-4-69 has been filed before this Tribu 
nal. The issue concerning the staff, namely , Issue No. 2 was not 
settled and so the Staff Association is not a signatory to this set 
tlement. The Unions which are signatories to this settlement 
represent the large majority of the workmen who are concerned 
in this dispute. The terms of the settlement are extremely fair 
and reasonable taking into account all the relevant circumstances, 
and all the workmen in the Mills have accepted payment in terms 
of the settlement and have also signed the receipts evidencing 
the same. A settlement entered into with Unions representing the 
very large inajority of workmen concerned and which settlement 
has been accepted individually by all the workmen is binding on 
the workmen and no other considerations arise as has been held 
by the Supreme Court of India in the decision reported in 1965 
( 2 ) LLJ 110." 

The Management has thereafter contradicted all the allega 
tions of the No. 2 Union as per their additional statement and has 
expatiated on the circumstances of the case. Regarding the for 
mation of No. 2 Union the Management has declared that they 
are not aware as to when this Union came into existence and in 
the replication this Union has stated that it has come into exis 
tence in the year 1963. It was also asserted that all the workers 
have accepted payment made by the Management after the settle 
ment with the recognised Unions and the issue of the notice dated 
2-5-69. The payments were received and receipts executed by all 
the workers absolutely voluntarily and there is no question of un 
fair labour practice. The Management has controverted every 
allegation made by the Union in their additional statement by de . 
aling with each and every paragraph of the same. Regarding the 
ranuresentat ve capacity of No. 2 Union the Management has asserted 
with all force that the Union is not representing the majority 
as alleged by them and no certificate has ever been pro 
duced before the Management at any time. The alleged verifica 
tion of the representative capacity of the Union by the Labour 
Department also , was rebutted by the Management. 
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The Management concluded with a prayer that the joint me. 
morandum of settlement may be accepted and an award passed 
in terms thereof. 

12. WW1 is Shri K. A. George, Asst. Maistry , Punalur Paper 
Mills Limited . The summary of his deposition is as follows : 

" I am the General Secretary of the Punalur Paper Mills 
Workers Union since the last five years. The claim statement of the 
Union has been prepared by me. We are concerned with the first 
issue . The lock -out was declared on 12-10-66 as a retaliation of 
the direct action launched by the Workers Union se: the Diana 
gement refused to come to a settlement regarding the demands 
made by them during November 1965. The direct action started 
from mere bawling out slogans and came to the stage of hunger 
strike before the factory . Thereafter the Union instructed all 
the workmen who were working in the factory to do the work 
without taking any food on 12-10-66 . A notice was also issued 
to the Management to that effect . On 12-10-66 although the 
workers worked , even before the termination of the it: st sait the 
Management issued a notice declaring that the worl: 
tory is stopped . In the notice it was stated that the workers 
should execute a bond and then only the work will be started . The 
notice is marked as Ext. W1. It was the Management which clo 
sed the factory and the workers were not having any strike. 
On 12-10-1966 all the workers scheduled to work in the three 
shifts were present in the factory for work . On 13-10-66 also 
workers for the first and second shifts were present. The notice 
issued by the Management on 13-10-66 is marked as Ext. W2. 
In Ext.W2 the Management has declared a lockout. Thereafter 
the workers were not present for work . On 12-10-66 the workers 
who were present for work were obstructed by the watchers and 
on 13-10-66 the workers were prevented from working in the factory 
by the Police . There was no idea for creating any breach 
of the peace on the part of the workers on 12-10-66 and also on 
13-10-66. Ext. W3 is the reply given by the Union to the Mana 
gement on 15-10-66 . Ext. W4 is the reply by the Management to 
Ext. W3 dated 20-10-66 . The lock -out continued upto 23-1-67 and 
the individual workers did not make any undertaking as was de 
manded by the Management. The copy of the notice of the Mana 
gement dated 18-1-67 is marked as Ext. W5. In Ext. W5 nothing 
was mentioned about the individual undertakings . The copy of 
the letter sent from the Union to the Management on 23-1-67 is 
marked as Ext. W6. The workers were ready to work during the 
period of lock -out. We have demanded full wages during the 
lock -out period . 

Cross : No strike was launched by the worlaneat antiale 
in the history of the concern . There was a dispute numbered as 
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I. D. 124 of 1955 in the Trivandrum Tribunal. I do not know 
whether one of the issues in the dispute was strike wages. I re 
member about I.D. 124 of 1955 and 13 of 1955 . Before the refer. 
ence of those disputes there was no strike. It was a closure of 
the Mill and the dispute was raised on that issue. I do not know 
about the award. The workers have staged satyagraha as well 
as hunger strike. They have not struck work . The workers have 
not worked , only because the working of the Mill was closed by 
the Management and if the Management had started work the 
workers would have worked in the Mills. Although the Manage 
ment has issued notice to the effect that the workers should be 
present for work on 11-2-1967 the workers did not go for work . 
They were present for work only on 4th April. After 23-1-1957 
upto 3-4-1967 we were under a strike. During October 1966 an 
industrial dispute No. 31 of 1965 was pending before this Tribunal. 

13. WW2 is Shri Thankappan Nair, who is a worker engaged 
in paper making in Punalur Paper Mills. The summary of his depo 
sition is as follows : 

" I am the Joint Secretary of the Labour Congress in Punalur 
Paper Mills. The Labour Congress is the oldest Union in the 
Punalur Paper Mills . The Management and the Labour Congress 
have entered into settlements regarding bonus previously . Those 
settlements were implemented also . No settlements were 
entered into between the Management and the workers on any 
occasion without the Labour Congress being a party to it. The 
Labour Congress has made demands before the reference of this 
dispute. There was a pending dispute regarding bonus also . The 
Labour Congress had no idea to strike work for getting the grie 
vances of the workmen redressed . If the Management has not 
declared lock -out, work would have been done in the factory . 
There was no strike in the factory which had provoked the Manage 
ment for declaring a lock -out.” 

14. WW3 is Shri A. Kuttan Pillai, Assistant Maistry. Punalur 
Paper Mills Limited . The summary of his deposition is as 
follows : 

" I am working in the Mills since 30 years and I am working 
as Maistry since 15 years. The machines are working continuously 
even after the termination of a shift. The machines are being 
worked by me and six others. There is one maistry , an assistant 
and five other workers to look after the working of the machinery . 
Supervisor is the superior oficer of the maistry. As per the 
ACBI report of the year 1962 the number of workers in the Mill 
was reduced . As per that report 400 casual workers and 400 
other workers whose names are recorded in the gate were reduced . 
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I am working in the paper making section . As per that report 
12 persons were reduced in our section . At that time the Paper 
Mill Workers Union and the Labour Congress were the two unions 
for the workers. Now I am a member of the Employees Union . 
The Employees Union has come into existence after the advent 
of the ACBI report in the year 1963. There were special circum 
stances for the creation of this Union. A good number of co 
workers were retrenched at that time and the then Unions were 
agreeable for the same. Under these circumstances a number of 
workmen who lost confidence in the said two Unions formed 
another Union under the banner Employees Union. After the 
retrenchment there was a meagre enhancement in our wages. But 
workload was increased . Now more workers are members of our 
Union . In the year 1965 the Deputy Registrar has verified about 
the same. The verification report is marked as Ext. 17. The 
first President of the Employees Union was Mr. Damodaran Potti, 
erstwhile Speaker of the Kerala Assembly. Thereafter Shri 
N. Sreekantan Nair become the President and now Advocate Mr. 
Bharathan is the President. But the Management has not recog 
nised this Union yet. The Management would not reply to our 
letters and would not allow any interview . Mr. T. K. Divakaran 
was the Vice President of the Union . The Management has 
entered into an agreement with the other Unions other than this 
Union . There was an agreement regarding bonus also ia the year 
1964. There was a settlement regarding D.A. in the year 1964. 
These agreements were entered into between the Management and 
the other Unions without the intervention of the Labour Depart 
ment . The members of our Union also have accepted the benefits 
as per those agreements. The notice of bonus will be issued during 
the eve of Onam . The workers will receive the same because of 
the necessities. Regarding bonus for the years 1954, 1965, 1966 
and 1967 there was an adjudication . I do not know anything 
about the decision of the same. Ext . W8 is the settlement on 
31-3-1967 . Ext. W9 is the copy of the settlement dated 20-6-1984 
regarding bonus. Ext. W10 is the copy of the settlement dated 
21st August 1969 . Ext. W11 is the copy of the settlement dated 
20-11-1964 . Ext. W12 is the copy of the letter given by all the 
three Unions together to the Advisor on 19-10-1966. Ext . W13 
is the notice published by the members of the Punalur Paper Mills 
Labour Congress on 1-9-1966. The copy of the code of discipline 
regarding Punalur Paper Mills is Ext. W14 . Copy of the Standing 
Order of the Punalur Paper Mills is Ext. W15 . The balance sheet 
of the Mills for the year 1968 is Ext. W16 . Ext. W17 is the copy 
of a notice issued by the members of the Labour Congress on 
5-12-1966 . Ext. W18 is the copy of the notice issued by the 
Management on 20-9-1969. Ext. W19 is the copy of the letter 
sent by the Staff Association on 1-9-1969. Ext. W20 is the copy 


of the letter sent by the Staff Association on 6-8-1969 to the 
D.L.O. Ext. 121 is the letter sent by the Staff Association to 
the Employees Union on 7-8-1969. Bonus was given at the rate 
of 12 % in the year 1969. The Management offered bonus at 4 % 
at the outset. As a result of several conferences in the presence 
of the Labour Minister it was raised to 12 % . The Employees 
Union was a party to that agreement. Employees Union was a 
party to the agreement by which the Mill was reopened after 
the lock - out in 1967. On that day certain items of the memo 
randum of demands were agreed . Certain other items and the 
wages for lock -out were referred for adjudication . The copy of 
the said agreement is produced . The Management and the other 
Unions entered into agreement regarding the issues of the case . 
The Employees Union was not a party to the same. 

But as per 
the notice of the Management it is seen that all the Unions were 
parties which is not correct. As per that agreement enhance 
ment of wages and D.A. was made. But there was no settlement 
regarding lock -out wages. For the sake of the wages during the 
lock -out period, an amount of Rs. 5 was given included in the 
salary . After the submission of the memoranda there was hunger 
strike and the workers started working without food and the 
Management stopped the machinery . It was thus that the lock 
out was declared . It was the Police who slent us out of the 
factory. 

Cross : After the ACBI report there was a settlement. 
Before that there were 1,500 employees in the factory. Now , there 
are about 800 employees. Out of the 1,500 . 490 en ployees were 
casual employees. Before the ACBI report there was no fixed 
retirement age in the factory . The retirement age was fixed by 
an agreement concomitant to the ACBI report . After the fixation 
of the retirement age about 400 permanent workers were re 
trenched . I have not seen the agreement after the ACBI report. 
I do not know the terms of the said agreement. There is another 
pending dispute before this tribunal numbered as I.D.6 of 1967. 
I do not know whether I.D.6 of 1967 was also settled along with 
I.D.42167. Ext. M71 is a notice issued by our Union on 2-5-1969. 
I do not know what is meant by “ 01692M " in the said notice . In 
Ext. M71 notice the settlement regarding I.D.667 also is men 
tioned . Ext. M72 is the copy of the notice affixed on the notice 
board by the Company after the settlement. Ext . M73 is the 
copy of the another notice affixed by the Management on the 
notice Board . After the issue of these notices I have received 
the benefits as per the said notices . Ext. M74 is the receipt signed 
by me on 10-5-1969 . All the workers have executed such receipts. 
I have signed the receipt after the issue of the aforementioned 
notice. I am the Vice- President of the Union . I do not remember 
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about any enquiry conducted in connection with the violation of 
the code of discipline by our Union . I have not seen the docu 
ments produced in this case during October last year ." 

15. MW1 is Shri S. Rajagopal, Personnel Officer of the Punalur 
Paper Mills Limited . The summary of his deposition is as 
follows : 

" I am the Personnel Officer in the Punalur Paper Mills. This 
designation was given to me last year. Before that I have been 
an Assistant of the Personnel Department for 15 years. 
personally acquainted with the facts and circumstances which led 
to the long strike which started on 12-10-1966 . It lasted upto 
31-3-1967. Even after the matter was referred for adjudication 
the workmen continued the strike. The strike started at a time 
when the bonus dispute was pending adjudication as ID . 31 of 
1965. The strike was illegal as well as unjustified . The first issue 
relating to wages for the strike period has been settled with the 
majority Unions, i.e., Punalur Paper Mills Labour Congress and 
the Punalur Paper Mills Workers Union . There are about 800 
workers in the factory. These two Unions represent about 600-700 
workers of the establishment. At the time when the strike was 

tarted there was conciliation proceedings pending_before the 
Deputy Labour Officer and the Labour Commissioner. The workers 
have not resorted to the constitutional machinery before the direct 
action was launched . The work could not be done because of the 
strike of the workers. Although we waited for four months the 
workers were not prepared to resume work even after the lock 
out was lifted and by notice requested the Unions to report for 
work , they did not report for work . It was then that we were 
constrained to lay off the staff and we laid off staff members in 
order to avoid further financial loss to the Mill. The Mills has 
lost more than two lakhs of rupees per month because of the 
strike. The salary per month for the staff came upto Rs. 45,000. 
The staff was laid off without compensation as the lay off was 
due to the strike of the workers . 

All the notices published by the Management and the letters 
received from the Unions and the replies of the Managements to 
them which are produced in a book form , are marked as Exts. Mi 
to M70 in the same order as mentioned in the index. 

The Employees Union is a recent Union . We have allowed 
the staff to avail their leave at their credit during the lay off 
period . Many staff members have taken leave which was at their 
credit. We have produced the leave applications of some of the 
staff members which are marked as Ext. M64 to M70 . Those who 
did not have any leave to their credit were allowed an advance by 
agreement after the reopening of the Mills . The lock -out which 

G. 1374 /M.C . 
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we declared was not illegal. It was done with a view to avoid 
unhappy incidents and in the interest of safety of persons and 
property of the Mills. It was a stay in strike at the beginning 
before the regular strike was started . Before the regular strike 
was actually started there was also go slow and late coming in 
mass by the workers. Copies of the settlement filed in I.D. 42 of 
67 and 667 are marked as Exts . M75 and M76 . The workmen 
have accepted payments as per these settlements . Ext. M77 is 
a letter dated 28-2-1967 received from the Labour Commissioner. 
Ext. M78 is a letter received from the Assistant Labour Commis 
sioner . Ext. M79 is a copy of a letter dated 15-3-1968, received 
from the Assistant Labour Commissioner . The Mill was stopped 
at 11 a.m. on 12-10-1966 . It was stopped because of the strike of 
the workers . The workers have struck work on 6-10-1966 also , 
but resumed work on 7-10-1966 and continued upto 12-10-1966 
when they again struck work . The workers did not come for 
work . I cannot say without reference to the record 

vhether any 
violent act was done by the workers during that time. The Miil 
was reopened as per the settlement. I think the Employees Union 
was also a party to the settlement. The lock - out was following 
the illegal strike. The Management has arrived at a settlement 
with regard to the first issue of this dispute with the recognised 
Unions and every worker has received the benefits . The Emplo 
yees Union was not a party to the settlement." 

16. The learned counsel for the Employees Union and the 
learned counsel for the Management argued their cases regarding 
Issue No. 1 succinctly and submitted argument notes also . Regard 
ing Issue No. 2 the Staff Association was not utilising the oppor 
tunity given to them for arguments. But the learned counsel for 
the Management submitted argument notes separately for Issue 
No. 2 also . 


17. Issue No. 1 is " wages for lock -out period , i.e., from 12-10-66 
to 23-1-67, to the workers" . Regarding this issue the two other 
Unions, viz ., the Punalur Paper Mills Workers Union , Punalur 
and the Punalur Paper Mills Labour Congress entered into a settle 
ment with the Management and filed the memorandum of settlement 
shown as " annexure" in this award . In the said settlement the 
workers represented by those two Unions have relinquished their 
claim for wages for lock -out period. But as a special case the 
Management agreed to grant the workmen leave with wages for 

the years 1966 and 1967 at the rate of one day for every 20 days 
work , irrespective of the total number of days worked in that year. 
It was also agreed that in the case of workers who are not en 
titled to leave with wages in terms of the provisions of the 
Factories Act, the Management will have the option to pay wages 
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in lieu of leave based on the rates applicable during those years. 
Both the Unions and the Management have made a joint prayer 
that an award may be passed in terms of the settlement. 

18. In the arguments and in the elaborate argument notes 
submitted by the learned counsel for the Punalur Paper Mills 
Employees Union the most important point raised by him is that 
the coinpromise illegal because the lock - out is ilegai. bere 
fore, before entering into the merits of the compromise and decid 
ing whether it should be accepted and incorporated in the award . 
I wish to deal with the question whether the lock -out was illegal 
or not . On a meticulous scrutiny and an anxious consideration 
of various statements filed by the parties and the arguments and 
the argument notes submitted by them I am constrained to hold 
as follows: 

As evidenced by Ext. M33 which is a printed notice published 
by the President of the Joint Action Council, it is seen that Satya 
graha was inaugurated in front of the Factory gate of nalur 
Paper Mills on 12th August 1966 by the workers for getting their 
grievances redressed regarding bonus and revision of wages etc. 
As per Ext. M33 itself it can be seen that the Action Council has 
revitalised their agitation by introducing hunger strike, etc., from 
22nd of September 1966 onwards. In the meantime, it can be seen 
that as per Ext . M17 and M18 , the Labour Congress as well as 
the Workers Union have issued strike notices to the Management 
regarding this agitation . In Ext. M18 the Workers Union has 
stated that " the general body of the Union has unanimously 
decided at its meeting on 1-9-1966 that a strike may be staged 
to achieve the above and accordingly it is advised that failing 
conciliation of the urgent demands within 14 days from date, 
workers will strike work at any time thereafter without further 
notice " . At the same time, in Ext. M19 which is a reply of the 
Management to the respective Unions regarding Exts . M17 and 
M18 letters, the Management has stated that the strike contem 
plated by the Unions is not at all necessary under the circum 
stances and it will be against the code of discipline as there are 
other established and constitutional methods of resolving industrial 
disputes and it was also stated that if the Unious proceea 
to strike work it will be illegal and in contravention of the provi 
sions of the Industrial Disputes Act, as adjudication proceedings 
are pending before the Industrial Tribunal etc. It is seen that 
the Labour Department has thereafter intervend and the Deputy 
Labour Officer (Conciliation Officer) , Pathanamthitta , has issued 
notices for holding conciliation conferences. It is at this time 
that the workers staged a hartal on 6-10-1966 from 7 a.m. to 
7-10-1966 7 a.m. Exts . M27 and M28 conies of the letters 
issued by the General Secretary , Paper Mill Workers Union and 
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Paper Mills Labour Congress to the Management on 6-10-1966 
in which they have stated that their workers are going to have 
a hartal from 7 a.m. on 6-10-1966 to 7 a.m. on 7-10-1966 . These 

the date of hartal 
letters are admittedly dated 6-10-1966, i.e., on 
itself. The management by their letter Ext. M29 has stated that 
the so-called hartal is only a strike pure and simple and the notice 

have 
was received by the Management even after the workers 
started the strike at 7 a . m . on 6-10-1966 . They have declared 
that the strike is illegal and against the provisions of the indus 
trial Disputes Act since it was during the pendency of the 
conciliation proceedings as well as the industrial dispute before 
the Industrial Tribunal, Alleppey. They have also pointed out 
that it is open for them to deduct 8 days wages from the 
concerned workers apart from the deduction of wages for the 
day. They have further pointed out that they are filing a 
complaint under the code of discipline to the Asst. Labour Com 
missioner (Awards ) since it is a breach of the code of discipline. 
Now , as per the Chamber s 20th Century Dictionary " hartal" n . 
(India ) is shown as " stoppage of work in protest or boycott" . 
Therefore, undoubtedly and indisputably hartal would be tanta 
mount to a fulfledged strike in the factory . Thus the workers 
in Punalur Paper Mills have really staged a strike on 6th October 
1966 . Now , on 12-10-1966 it is admitted that the Joint Action 
Council has instructed all the workers to work according to their 
capacity without food as can be seen from Ext. M46 letter of the 
Paper Mill Workers Union . But according to the Management 
on 12-10-1966 all the workers stopped their work in and around 
11 a.m. They have unambiguously asserted that the workers 
were stopping work and keeping quiet and the Management has 
never stopped the work on their own accord . To substantiate 
this the Management has proved Exts . M35 to M41 documents. 
These documents stand proved , unchallenged and 

unrebutted 
because the only witness of the Management who is none other 
than the Personnel Officer Mr. Rajagopalan has proved documents 
Exts. M1 to M70 at a stretch and the learned counsel of the Union 
v lo has cross-examining has not questioned him even for 
moment regarding the veracity of any of these documents . 
Therefore, Ext. M35 to M41 would clearly prove that almost all 
the workers in almost all the sections stopped their work without 
perirission and of their own accord in and around 11 a.m. 
12-10-1966. Similarly on 13-10-1966 also as per Exts. M40 and 
41 although the workers had entered the factory in the morning 
they had refused to do any work and were sitting withinside of 
the factory premises . It was then the Management put in notice 
No. 4866 , marked as Ext. M42, on 12-10-1966 and notice No. 4966 
marked as Ext. M43 on 13-10-1966 . In the said notices and 
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especially by Ext. M43 thé Management has declared that " the 
lock - out of the factory departments exist from 12th October 1966 
under Section 24 ( 3 ) of the Industrial Disputes Act " . 

19. In the light of the above discussion it is clearly seen that 
the satyagraha agitation was started on 12th August 1966 , that 
it was converted into a hunger strike by 22nd of September 1966 , 
that on 6-10-66 there was one full day s strike by all the workers 
and that finally on 12-10-66 the workers have stopped work after 
entering into the factory at 11 a.m. after doing work upto 11 a.m. 
This series of actions on the part of the Unions would point out 
indisputably that the workers have decided to strike work after 
13-9-66 , especially in the light of Exts. M17 and M18 strike notices. 
But regarding the strike on 6-10-66 the notice was only given after 
the initiation of the strike on 6-10-66 after 7 a.m.and regarding the 
stoppage of work by the workers on 12-10-66 no notice was given 
at all by any of the Unions or by the Joint Action Council to the 
Management. Now , even if it is considered that notice was giver 
for the strike as per Ext. M17 and M18 it cannot be denied that 
the strike was during the pendency of an industrial dispute be 
fore the Industrial Tribunal, Alleppey as I.D. No. 31 of 1965 and 
was also during the pendency of conciliation proceedings initia 
ted by the Deputy Labour Officer (Conciliation Officer ), Patha 
namthitta . Now , according to Sec. 23 of the industrial Disputes 
Act no workman who is employed in an industrial establishment 
shall go on strike in breach of contract and no employer of any 
such workman shall declare lock -out during the pendency of 
conciliation proceedings or during the pendency of proceedings 
before a Labour Court or the Tribunal or before the Arbitrator 
or during any period of settlement or award etc. Therefore , the 
strike launched by all the Unions was in violation of Sec. 23 of 
the Industrial Disputes Act since an industrial dispute as well 
as conciliation proceedings were pending at the time of the strike . 
Thus , any reasonable person can come to the only conclusion that 
the strike was illegal and unjustifiable. Now , as per Sec . 24 ( 3 ) 
a lock -out declared in consequence of an illegal strike shall not 
be deemed to be illegal. I have already decided that the strike 
launched by the workmen on 6-10-66 as well as on 12-10-66 is 
illegal. Therefore, the lock - out declared as a consequence of the 
illegal strike, by the Management by their notice Ext. M42 and 
43 cannot be considered as illegal. 

20. Now , the contention of the learned counsel for the Emplo 
yees Union as mentioned at the outset is that the compromise 
is illegal because the lock - out is illegal. This proposition itself 
is incorrect since there is no bar for any compromise between 
the parties even if the lock -out is illegal. On this score the 


learned counsel was citing several rulings , which are definitely 
irrelevant to the occasion . He was referring to the unfair labour 
practice and other things which has nothing to do with the facts 
of the present case.. Similarly the learned counsel for the Emplo 
yees Union has been declaring that the ruling of the Supreme 
Court of India reported in 1965 ( 2 ) LLJ 110 is not apt to the 
occasion . This contention was based more on his assertion that 
the terms of the settlement entered into between the Management 
and the other two Unions are not fair whereas the terms of the 
settlement referred to by the Supreme Court in the said ruling 
were fair and even accepted by the Supreme Court as fair. Now , 
coming to the terms of the settlement it is seen that the Unions, 
viz ., Labour Congress as well as the Workers Union have relin 
quished the claim of the workers wages during the lock -out 
period. But the workers were compensated with leave with 
wages for the period of the years 1966 and 1967 which could 
be even encashed. Now , in the light of my discussion above, I 
have decided that the strike was illegal and so the lock -out was 
not illegal. Therefore, when the lock -out was caused by the ille 
gal strike and when it is not a reprisal lock - out the workers are 
definitely not entitled to any wages, during the period of lock -out. 
Thus, it was only fair on the part of those two Unions not to 
clamour for wages for the period of lock -out as a term of their 
agreement. At the same time those two Unions were cleverly 
dealing with the whole matter in such a way so that the work 
ers were compensated on a different basis which in the usual 
course they would not have been benefited . Taking these facts 
into consideration , I hold that the compromise entered into bet 
ween the Management and the Labour Congress and the Workers 
Union is only to be upheld since the terms of the compromise are 
really fair. When the terms of the compromise are fair and de 
clared to be fair by me, the ruling of the Supreme Court reported 
in 1965 ( 2 ) LLJ 110 applies fully and perfectly to the instant 
case also . Similarly it was not established that the lock - out was 
against the provisions of Sec . 22, 23 and 24 of the Industrial Dis 
putes Act, 1947 by the concerned Union . Further , even after the 
lock -out was lifted the workers continued their strike inspite of 
repeated notices by the Management. That also clearly shows 
that the workers abstained from their work deliberately and so 
it can only be considered that it was a strike pure and simple 
and so the lock -out declared by the Management was justified . 
In the light of my discussions above I hold that the workers of all 
the three Unions are not entitled to any wages for the lock -out 
period . i.e., from 12-10-66 to 23-1-67 and that the compromise en 
tered into between the two Unions with the Management is just 
and fair . 
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21. Now , regarding the representative capacity of the Unions 
even as per Ext. W7 produced and marked by the Employees 
Union which is a verification certificate issued by the Deputy 
Registrar of Trade Unions, the percentage of workmen represen . 
ted by the Punalur Paper Mills Employees Union is only 26 % of 
the total strength including staff and watchmen and the percent 
age of the workmen represented by the other two Unions come 
up to more than 60 % of the total strength of the establishment. 
Therefore, a large majority of the workmen has entered into an 
agreement with the Management regarding issue No. 1 and it is 
settled law as per the rulings of the Supreme Court as well as the 
various High Courts of the country, that a minority should not 
be allowed to jeopardise the rights of the majority of the worknien . 
Thus, it is only just and reasonable on my part to pass my award 
on Issue No. 1 in terms of the compromise entered into between the 
Management and the Punalur Paper Mills Labour Congress and the 
Punalur Paper Mills Workers Union which is shown below as 
" Annexure" and I do so . 

22. Issue No. 2 is " wages for lay off period , i.e., from 30-1-67 
to the staff" . As I have already pointed out above, although 
the staff Association has contested this case keenly , at the fag 
end of the trial it was seen that they were®not very eager to proceed 
with the adjudication , since they have not examined anybody on 
this score and also since they have not made any arguments on 
this issue, which concerns them alone. The Management, on the 
other hand, filed their argument notes in which they have dealt 
with the issue succinctly . Section 25E (iii) of the Industrial 
Disputes Act clearly states that "no compensation shall be paid 
to a workman who has been laid -of if such laying -off is due to a 

strike or slowing down of production on the part of workmen in 
• another part of the establishment" . In the instant case in the 

light of my findings under Issue No. 1. I have come to the conclu 
sion that the workmen have launched an illegal strike in the factory 
SJəqwow gets 247 7847 uəəs əq ueo 71 spiemuo 996T-OT-ZT WOJJ 
were working in the concern during the strike period upto 23-1-1967 
when the concern wa s under lock -out . But when the lock -out was 
lifted as per Ext. M52 notice the workers did not care to present 
themselves for work and resume the same although the Manage 
ment was ready to run the concern as per their notice. The 
workers thereafter continued to carry on their strike and it was 
then that the Management issued Ext. M55 notice concerning the 
staff declaring that they are constrained to lay off the staff other 
than the essential staff advised individually in writing , with effect 
from 3 p.m. on 30th January 1967 until further notice. It was also 
stated that lay -off is effected as a consequence of the illegal strike 
carried on by the workers inspite of the lifting of the lock -out 
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and so the staff are not entitled to any compensation for the period 
of lay-off as per Section 24E ( iii) of the Industrial Disputes Act . 
In the light of these facts the staff can never be considered as 
locked out as alleged by the Staff Association , since they are only 
laid off as per Ext. M55 notice, which is only just and reasonable 
on the part of the Management in the circumstances of the case. 
Therefore, I hold that the staff members are not entitled to any 
wages for the lay -off during the period from 30-1-1967 till work 
was resumed during April 1967. 

23. I pass my award in terms specified above and this award 
shall come into force on the expiry of thirty days from the date 
of its publication in the Government Gazette . 


Alleppey, 
16-6-1971 . 


K. P. M. SHERIFF , 
Industrial Tribunal. 


ANNEXURE 


Defore the Industrial Tribunal, Alleppey 

I.D. No. 42 of 1967 
In the matter of the industrial dispute between the Manage 
ment of Punalur Paper Mills Ltd., Punalur and their workmen 
represented by ( 1 ) Punalur Paper Mills Workers Union , ( 2 ) Punalur 
Paper Mills Employees Union , (3 ) Punalur Paper Mills Labour 
Congress and (4 ) Punalur Paper Mills Staff Association , Punalur . 
JOINT MEMORANDUM OF SETTLEMENT FILED BY THE MANAGE 
MENT AND THE WORKMEN REPRESENTED BY THE PUNALUR PAPER 
MILLS WORKERS UNION AND 

THE 

PUNALUR PAPER MILLS 
LABOUR CONGRESS 
Issue No. 1.- Wages for lock -outperiod i.e., from 12-10-1966 to 
23-1-1967, to the workinen : 

This issue does not concern the staff, whereas Issue No. 2 
(Wages for lay off period i.e., from 30-1-1967 to the staff) is in 
respect of staff only . This settlement does not purport to , cover 
Issue No. 2 . 

It is agreed that the workmen are not entitled to wages for 
the period 12-10-1966 to 23-1-1967. The Management has, how 
ever, agreed ,as a special case and without creating a precedent, 
to grant the workmen leave with wages for the years 1966 and 
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1967 at the rate of one day for every twenty days worked , irres 
pective of the total number of days worked in that year. In cases 
where the workmen are not entitled to leave with wages in terms 
of the provisions of the Factories Act, the Management will have 
the option to pay wages in lieu of leave based on the rates appli 
cable during those years . 

It is prayed that the Hon ble Tribunal may be pleased to pass 
an award in terms of the above settlement. 
Dated this the tenth day of April 1969. 

For PUNALUR PAPER MILLS LIMITED , 
( Sd .) 

(Sd .) 
Advocate for the 

Chief Administrative Officer. 
Management. 

For Punalur Paper Mills Workers Union , 

( Sd.) 

(sd ) . 
President. Secretary . 
For Punalur Paper Mills Labour Congress . 

( sd ) . 
President. Secretary 


(Sd .) : 


Appendix 
Witnesses examined on the Management s side : 
MW1 

Shri S. Rajagopal. 
Witnesses examined on the Unions side : 

WW1 Shri K. A.George. 
WW2 Shri Thankappan Nair. 

WW3 Shri A. Kuttan Pillai. 
Exhibits marked on the Management s side : 
Ext. M1. Letter dated 2-8-1966 from the P.P.M.W. Union to the 

Management. 
M2. Letter dated 10-8-1966 from the Management to the 

P.P.M.W. Union . 
M3. Letter dated 10-8-1966 from the P.P.M.W. Union to the 

Management. 
M4. 

Letter dated 10-8-1966 from the Management to the 

P.P.M.W. Union . 
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Ext. M5 . Letter dated 11-8-1966 from the P.P.M.W. Association 

to the Management. 
M6 . Letter dated 11-8-1,966 from the P.P.M. Labour Con 

gress to the Management... 
,M7. Reply dated 11-8-1966 from the Management to the 

P.P.M.W. Association . 
M8. Reply dated 11-8-1966 from the Management to the 

P.P.M.L. Congress. 
M9. Notice dated 16-8-1966 by the Management. 
,, M10 . Letter dated 17-8-1966 from the Management to the 

P.P.M. Labour Congress. 
M11. Notice dated 17-8-1966 by the Management. 
M12 . Letter dated 20-3-1966 from the P.P.M.W. Union to the 

Management. 
M13 . Letter dated 20-8-1966 from the P.P.M.L. Congress . 
M14 . Reply dated 22-8-1966 by the Management to the 

P.P.M.W. Union . 
M15. Letter dated 22-8-1966 from the Management to the 

P.P.M. Labour Congress.. 
M16 . Notice dated 1-9-1966 by the Management. 
M17 . Letter dated 13-9-1966 from the P.P.M.E. Union to 

the Management. 
,- M18 . Letter dated nil from P.P.M.W. Union to the Management. 
M19. Reply dated 15-9-1966 from the Management to the 

P.P.M.W. Union . 
, 1.20. Letter dated 20-9-1966 from P.P.M.W. Union to the 

Management. 
M21. Reply dated 23-9-1966 from the Management to the 

P.P.M.W. Union . 
M22 . 

Notice dated 22-9-1966 from the Deputy Labour 

Officer, Pathanamthitta . 
M23 Notice dated 28-9-1966 by the Management. 
M24. Letter dated 1-10-1966 from the Management to the 

Adviser to the Governor . 
M25 . Notice dated 4-10-1966 from the Management. 

Notice No.4666 dated 4-10-1966 from the Management. 
Letter dated 6-10-1966 from P.P.M.W. Union to the 
Management. 


11 


11 


> M 26. 

M127 . 
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Ext. M28 . Letter dated 6-10-1966 fron P.P.M. Labour Congr. ss 

to the Management. 
M29. Reply dated 6-10-1966 from the Management to the 

Unions. 
M30 . Notice dated 7-10-1966 by the Management. 
M31. Letter dated 6-10-1966 fom F.P.M.W. Union to the 

Management . 
M32 . Reply dated 10-10-1966 from the Management to the 

P.P.M.W. Union . 
M33. Hand bills ( two numbers ) by P.P.M. Labour Congress . 
M34 . Hand bill regarding mass hunger satyagraha. 
M35 Report dated 12-10-1966 from Reeds Section . 

M36. Report dated 12-10-1966 from Engineer . 
.., M37. Reports dated 12-10-1966 from Waste Paper Super 

visor . 
M38. Report dated 12-10-1966 from Canteen Supervisor . 
, M39 . Report dated 12-10-1966 from Store Keeper General 

Stores. 
M40. Reports dated 1213-10-1966 from Paper Maker . 
M41. Report dated 13-10-1966 from Railway Writer . 
M42. Notice dated 12-10-1966 by the Management. 
M43. Notice dated 13-10-1866 by the Management 
M44. Letter dated 13-10-1966 from the Management to P.P.M.W. 

Union and P.P.M.L. Congress . 
M45 . Letter dated 15-10-1966 from P.P.M. Labour Congress 

to the Management. 
M46 Letter dated 15-10-1966 from P.P.M.W. Union . 
.. M47. Letter dated 15-10-1966 from P.P.M. Employees Union . 
M48 . Reply dated 20-10-1966 from the Management to the 

Unions. 
M 19. Letter dated 5-11-1966 from P.P.M.W. Union to the 

Management. 
Letter dated 5-11-1966 from P.P.ML. Congress to the 

Management. 
2151. Reply dated 9-11-1966 by the Management. 
.. M52. Notice dated 19-1-1967 by the Management . 
,, M53. Letter dated 19-1-1967 from the Management to the 

Unions. 
M54 . Letter dated 23-1-1967 from P.P.M.W. Union to the 

+ Management. 
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Ext. 155 . Notice dated 30-1-1967. 
M56 . Letter dated 30-1-1967 to P.P.M.S. Association by the 

Management. 
„ M57. Letter dated 30-1-1967 from P.P.M.S. Association to the 

Management. 
M58 . Reply dated 3-2-1967 from the Management to P.P.M.S. 

Association . 
M59 . Letter dated 3-2-1967 from the Management to the 

P.P.M.W.Union . 
M60 . Letter dated 6-2-1967 from P.P.M.S. Association to the 

Management. 
M61. Letter dated 11-2-1967 from the Management to the 

Unions with enclosure . 
M62 . Memorandum of settlement dated 31-3-1967. 
M63. Notice dated 1-4-1967 by the Management. 
M64. Leave application from Sri E. Sankoo Pillai, Finishing 

Checker, dated 30-1-1967. 
M65 . Leave application from Sri S. Kesavan Nair , Eng . Clerk 

dated 31-1-1967 . 
M66 . Leave application from Sri E. Varghese, Store Clerk , 

dated 30-1-1967. 
M67. Leave application form Sri G. Narayana Swamy, Asst. 

Railway Writer dated 31-1-1967 . 
,, M68. Leave applications from Sri S. Oonnunny, Office Peon 

dated 31-1-1967 and 1-3-1967. 
M69 . Leave applications from V. P. Kurien , Store Keeper dated 

7-2-1957, 1-3-1967 and 23-3-1967. 
M70 . Leave applications from T. Mohammed Sahib , P. M. 
Clerk , dated 30-1-1967, 7-3-1967, 16-3-1967 

and 
23-3-1967 . 
M71. A printed notice dated 2-5-1969 issued by the Paper Mill 

Employees Union . 
M72. Copy of a notice No. 1569 published by the Management. 
M73 . Copy of a notice dated 15-4-1969 by the Management. 
M74. The receipt dated 10-5-1969 executed by Sri A. Kuttan 

Pillai for Rs. 319.97. 
M75. Copy of a memorandum of settlement dated 30-7-1982, 

filed before the I.T. Alleppey in I.D.4267. 
M76 . Copy of a memorandum of settlement dated 10-4-1969, 

filed before the I.T. Alleppey , in I.D.6167. 
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Ext. M77 . ( series 1 & 2 ). Copy of a leitor dated 28-2-1967 from the 

Deputy Registrar of Trade Unions, forwarding the 

findings of the Deputy Registrar . 
M78 . series. Copy of a letter dated 20-5-1967 from the Asst . 

Labour Commissioner (Awards ) forwarding the copy 
of the proceedings containing the findings of the 

Implementation Unit. 
M79. series 1 & 2. Copy of a letter dated 15-3-1968 from the 

Asst. Labour Commissioner (Awards) forwarding the 
copy of the proceedings of the Implementation Unit. 


Exhibits marked on the Unions side : - 
Ext. Wi. Copy of a notice No. 4866 by the Management. 

W2. Copy of a notice dated 13-10-1966 by the Management. 
W3. Copy of a letter dated 15-10-1968 sent to the Management 

by the P. P. M. W. Union . 
W4. 

A letter dated 20-10-1966 from the Management to the 

P. P. M. W. Union . 
W5. Copy of a notice dated 18-1-1967 by the Management. 
W6. Copy of a letter dated 23-1-1967 from the P. P. M. W. 

Union to the Managernent . 
W7 Copy of the findings of the verification of membership of 

the Trade Unions in the Mills . 
W8. Memorandum of settlement dated 31-3-1967. 
W9. Copy of a memorandum of settlement dated 20-6-1964 . 
W10 . Copy of a memorandum of settlement dated 21-8-1969. 
W11. Copy of a memorandum of settlement dated 20-11-1984 . 
W12 . Copy of a letter dated 19-10-1966 addressed to Sri 

R. Prasad , Advisor to the Governor of Kerala , by 

three Unions. 
W13 A printed notice dated 1-9-1966 published by 109 

ployees . 
W14 . Copy of " code of discipline in industry " . 
, W15 . Standing Order of the Punalur Paper Mills Limited . 
,, W16. Report and Accounts for the year 1963 of the Punalur 

Paper Mills Limited . 
W17 A printed notice dated 5-12-1965 by Sri M. Flansefa andi 

otliers. 
W18 . Copy of a notice No. 15 69 by the Management. 
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Ex:. W19. Copy of a letter dated 1-8-1969 sent to the Paper Mills 

Employees Union by the P.P.M.L.S. Association . 
1920. Copy of a letter dated 6-8-1969 addressed to the D.L.O., 

by the Staff Association . 
W21. Copy of a letter dated 7-8-1969 addressed to the P.P.M.E. 

Únion by the Staff Association . 


Kerala Gazette No. 34 dated 31st August 1971 . 
PARTI 

GOVERNMENT OF KERALA 
Labour and Social Welfare ( A ) Department 

NOTIFICATION 
No. 25425 /A3/71/LSWD . 

Dated, Trivandrum , 21st July 1971. 
The award of the Industrial Tribunal, Calicut in respect of the dispute 
between the Management of Government Wood Workshop, Puthiyara, 
Calicut-4 and their workmen represented by the Government Wood Work 
shop Workers Union , Puthiyara , Calicut-4 received by Government on 
7-7-1971 is hereby published under Section 17 of the Industrial Disputes 
Act, 1947 (Central Act XIV of 1947). 

By order of the Governor , 

S. NAGARAJAN , 
Joint Secretary 


Before the Court of the Industrial Tribunal, Kozhikode 
( Friday, the 2nd day of July, Nineteen hundred 

and Seventy-one) 

Present: 
SRI R. K. VENU NAYAR , B. A., B. L., 

Industrial Tribunal, Calicut 
INDUSTRIAL DISPUTE No. 56/69. 

Between 

THE MANAGEMENT 
OF GOVERNMENT WOOD WORKSHOP, PUTHIYARA, 

CALICUT- 4 

And 
THE GOVERNMENT WOOD WORKSHOP 

WORKERS UNION , 

PUTHIYARA , CALICUT 4 
Representation : 

Sri Joseph Jacob , 
Advocate 

For Management. 
Calicut 
Sri P.S. Girish , 
Advocate, 

For Union. 
Calicut 
G. 1596 
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AWARD 


This is an industrial dispute referred to this Tribunal for adjudication 
by the Government of Kerala as per Order No. G. O. Rt. 1638 /69/LSWD 
dated 5-8-1969 . 
The issue referred is the following : 

" Reinstatement of Sri M. K. Haridasan " . 
After filing the statement and counter statement the parties to the 
dispute produced their documents and adduced oral evidence." The union 
closed their evidence and the management wanted to examine the Enquiry 
Officer who had conducted the enquiry . He was summoned and on 
30-6-1971 the Advocates of the parties made a joint endorsement which 
reads as follows: 

“ The management agrees to pay a sum of Rs. 450 (Four hundred and 
fifty only) in full and final settlement of all claims to the dismissed worker 
on the union not pressing for his reinstatement" . 

In view of this settlement to which both part es have agreed , I find that 
the dispute is over and the reference is closed accordingly. An award in 
terms of the settlement is hereby passed . This award shall come into force 
on the expiry of 30 days after its publication in the Government Gazette . 
Calicut, 

R. K. VENU NAYAR , 
2-7-1971. 

Industrial Tribunal, Calicut. 
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PARTI 

GOVERNMENT OF KERALA 


Labour & Social Welfare ( A ) Department 

NOTIFICATION 


No. 25397 /A4 /71 /LSWD . 

Dated , Trivandrum , 20th July 1971 . 
The award of the Industrial Tribunal, Calicut in respect of the 
dispute between the Works Manager, M /s. Chackolas Spinning and Weaving 
Mills Ltd., Kalamassery and their workmen represented by the General 
Secretary , Alwaye, Textile Workers Union , Chuckolas Brancb , Kalamassery; 
(2 ) General Secretary, Chackolas Spinn ng and Weaving Mills Eruployees 
Union , Kalamassery received by Government on 7-7-1971 is hereby published 
under Section 17 of the Industrial Disputes Act, 1947 (Central Act XIV 
of 1947) . 

By order of the Governor, 

S. NAGARAJAN , 
Joint Secretary. 


Before the Court of the Industrial Tribunal, Kozhikode 
( Thursday, the first day of July , Nineteen hundred 

and Seventy -one). 

Present: 
SRI R. K. VENU NAYAR , B. A., B. L., 

Industrial Tribunal, Calicut 
INDUSTRIAL DISPUTE No. 60/69 

Between : 

THE WORKS MANAGER , 
M /s. CHACKOLAS SPINNING AND WEAVING MILLS LTD., 

KALAMASSERY . 

And 
1. THE GENERAL SECRETARY , 
ALWAYE TEXTILE WORKERS UNION , CHACKOLAS BRANCH , 

KALAMASSERY . 
2. THE GENERAL SECRETARY, 
CHACKOLAS SPINNING AND WEAVING MILLS EMPLOYEES UNION , 

KALAMASSERY . 
Representation : 

M /s. Menon & Pai, 
Advocates, Ernakulam 

For Management 
G. 1570 
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For 1st Union 


M /s. M. M. Cheriyan & K. Balachandran Nair , 

Advocates, Cochin - 18 
Shri T. C. N. Menon , 

Advocate, Ernakulam 


For 2nd Union 


AWARD 
This is an Industrial Dispute referred to this Tribunal for adjudication 
by Government Order No. G. O , Rt. 1519/69 /LSWD dated 29-7-1969. 
• The issue referred is the following: 

Promotion of Krishnan Nair of the Reeling Department. 
2. This is a dispute between the two unions and the management has 
frankly admitted that they are not interested in the issue. The first union 
herein after referred to as the Worke:s Union raises the following conten 
tions in their statement. The worker concerned joined this Textile Mills 
as a reeler in 1960 and he was acting in the post of a Maistry from 1964. 
This is a promotion post and he was getting the wages of a Maistry . 
According to a settlement a worker who has worked in a permanent vacancy 
for one year has to be confirmed in the vacancy . 

The employer ignoring 
the termsof the settlement promoted another worker instead of confirming 
this worker. This being improper and unjust this dispute is raised to 
confirm this worker in the post of Maistry with retrospective effect. 

3. The second union herein after referred to as the Employees Union 
refutes all these allegations and says the back ground of this dispute. The 
general policy regarding promotions was considered and a settlement was 
effected on 27-11-1968. When the question of promotion came regarding 
some reelers the Workers Union took up the case of this concerned worker 
and this Employees Union could not agree to this because of the earlier 
settlement referred to . And the parties agreed to abide by the decision of 
the Assistant Labour Officer , Alwaye and the matter was left to him . He 
conducted an enquiry and his decision was against this concerned worker 
since he is not qualified for promotion Later on this union filed a petition 
10 amend some portion of the statement and that was allowed . By the 
amendment it is made clear that the dispute arose when the management 
implemented the decision of the Assistant Labour Officer, Alwaye . This 
dispute arose because this was against the interests of te Workers Union .. 
I. a short replication the Workers Union says that the promotion to a 
permanent post is to be made as per the terms of the agreement dated 
27-11-1968 and if that be so this worker would be entitled to get the 
promotion . 

4. The management has stated that they are not interested in the 
dispute . 

5. The two workers examined are on behalf of the Workers Union and . 
their documents are Ext . W1 to W7. 

At one stage there was nobody to 
cpresent the Employees Union and they were declared exparte. Then the 
Advocate came and represented them . 
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6. The first witness examined on behalf of the union is the Vice 
President of the union . He speaks the case of the union . There was a 
conference regarding the question of promotion and these two unions and 
the representative of the management participated in the same and the 
minutes are Ext. Wi. There was an agreement regarding promotion and 
that is Ext. W2. According to this settlement if a worker has acted in a 
peimanent vacancy for a period of one year he shall be confirmed with 
retrospective effect. The issue regarding promotion was left to the District. 
Labour Officer but he has not arrived at a decision . Nobody cross-examined 
this witness . 

7. WW2is the concerned worker. He was a reeler and then was 
acting in the post ofMairtry. It was a permanent vacancy and he worked 
there for 5 years. The documents are proved to show that when he acted 
as the Maistry the management used to send copies ofmemos issued to 
workers working under him . They are Ext. W3, 4 , 5 and W6. Ext. W7, 
shows that he was getting Rs. 55 as b sic wages in 1968 August. And now 
as reeler he gets only Rs. 40.50. There are no reasons for this and a junior 
to him is now promoted . In cross-examination he says that he does not 
know that the question regarding his promotion was left to the decision of 
the Assistant Labour Officer, Alwaye. It will not be correct to say that he 
is not having experience also . In fact the worker now promoted do not 
have as much experience as him . These questions in cross -examination 
were put by ihe advocate appearing for the Employees Union . 

8. This is a matter in which the management has taken a very dis 
interested attitude. The Employees Union is the other union which had 
evinced their interest in this maiter . They have not produced documents 
and no witnesses are also examined on their behalf. As per the pleadings 
they rely on the decision of the Assistant , Labour Officer, Alwaye. It is 
their case that this dispute arose when the management implemented this 
decision . These details are not furnished in this court. 

9. This concerned worker worked as Maistry for some years. Ex .. W3, 
4 , 5 and W6 show this . He got better wages also . Ext. w7 shows this. 
These are not challenged by anybody. There is a provision in Ext. W2. 
which reads as follows: 

“ It is agreed by the parties that acting hands now working in 
permanent vacancies for the last one year or more shall be 
confirmed in the respective vacancies. If more 

than one 
person had acted in a particular vacancy , the person who has 
had longer service in the said vacancy shall have preference in 

the matter of confirmation " . 
10. The admitted facts in this case show that Sri Krishnan Nair is 
entitled to be confirmed in the post of Maistry . Hence it is ordered that the 
management shall post Sri Kiishnan Nair as Maistry with retrospective 
effect from the date of Ext. W2 i. e . from 27-11-1968. 
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I pass this award as stated above and this award shall come into force 
on the expiry of 30 days after its publication in theGovernment Gazette . 

R.K. VENU NAYAR , 
Calicut, 
1-7-1971. 

Industrial Tribunal, Calicut. 


» 


Appendix 
Exhibits marked on the side of the Union : 
Ext. Wi. Proceedings of discussion held on 20-8-1968 between the 

management and Alwaye Textile Workers Union and 

C. S. W. M., Ernakulam .. 
W2. Memorandum of settlement dated 27th day of November, 

1968 . 
W3. Letter from the management dated 21-12-1966 to Sri 

K. T. Pippu. 
„ W4. Letter from the management dated 27-1-1968 to 

P.P Thresia . 
W5. Letter from the management dated 28-5-1968 to Smy. 

P. D. Thresia . 
W6. Letter from the management dated 15-1-1969 to Sri 

Manual. 
W7. Pay roll chit of C. Krishnan Nair. 
Witness examined on the side of the Union : 
WW1. K. N. Ravindranathan . 
WW2. C. Krishnan Nair. 
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Kerala Gazette No. 34 dated 31st August 1971 . 
PARTY 

GOVERNMENT OF KERALA 
Labour and Social Welfaro (A ) Department 

NOTIFICATION 
No. 18580 /A3/71/ I.SWD . 

Dated, Trioasdrun, 26th May 1971 . 
The award of the Industrial Tribunal, Calicut in respect of the dispuke 
between Sri K. Kunhiraman , S /o Sri K.M. Pookan, Beedi Shop No. 3 /75B , 

Pposite Railway Station , Trikaripur and their workmen represented by 
the Beedi Mazdoor Sabha, Kangangad received by Government on 18-5-1971 
is hereby published under Section 17 of the Industrial Disputes Act, 1947 
(Central Act XIV of 1947) . 

By order of the Governar , 

S. NADARAJAN 
Joint Sortery . 


Before the Court of the ladastrial Tribaaal, Callout 
(Friday , the 14th day of May , Nincteen hundred 

and seventy -one ) 

Presmi: 
SHRI R. K. VENU NAYAR , B. A., BL. 

Industrial Tribunal, Calicut 
INDUSTRIAL DISPUTE No. 15/71 

Between 

SRI K. KUNHIRAMAN , 
S /o Sri K.M. POOKAN, BEEDI SHOP No. 3/75B , OPPOSITE 
RAILWAY STATION, TRIKARIPUR 

And 
THE BEEDI MAZDOOR SABHA , 

KANGANGAD 


IWARD 
The Government of Kerala by Order No. G. O. Rt.5182 /71/L.SIVD 
dated 8-2-1971 referred the following industrial dispute, existing between the 
ab yve parties for adjudication . The only issue referred is the following : 
Denial of employment to the following 7 workers from 19-1-1970 : 

1. P. V. Vijayan . 
2. K. V. Balakrishnan . 


G. 1238 
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3. K. P. V. Balakrishnan . 
4. M. Kunhikannan (Koyankara ). 
5. R. Tamban. 
6. K. Kunhiraman (Koyankara ) . 

7. M. Kunhikannan (Eazhattumbal). 
2. Notico was issued to both parties and since they were absent registered 
notice was issued . Inspite of the receipt of the notice both parties Lave 
not appeared before this court. Since the parties are not interested in the 
dispute 1 reject this reference. Ordered accordingly. 
Calicut, 

R. K. VENU NAYAR , 
14-5-1971. 

Industrial Tribunal, Calicut. 
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GOVERNMENT OF KERALA 


Abstract 


P. W. D.MANUAL - INSTRUCTION TO BE FOLLOWED BY P. W. D. OFFICERS 
CHAPTERS I, II, VIII AND X , XII TO XVI AND XIX AND XX ISSUED . 


P. W. (SPECIAL) DEPARTMENT 
G. O. ( P ) . No. 321 /71/PW . Dated , Trivandram , 12th August 1971. 


Read :-1. G. O. (P ) 95 /70 /PW . dated 16-6-1970 . 

2. GO: ( P ) 71/71/ PW . dated 2-3-1971 


I 


ORDER 
In the G. Os. read above Chapters III, IV , V , VI , VII -nd XIand 
chapters XXI and XXII of the Kerala Public Works Department Manual 
were issued . The following further chapters of the Manual are now published 
for immediate adoption by the Engineering Departments ofGov rnment. 

1. Chapter Organisation and set up of the P. W. D. 
2. Chapter II Duties, Responsibilities and Powers of the 

Officers of the P. W. D. 
3. Chapter VIII Investigation and Design of works - ajor 

Irrigation . 
4. Chapter IX Investigation and Design of works - Minor 

Irrigation . 
5. Chapter 

X Estimates . 
6. Chapter XII Stores . 
7. Chapter XIII Tools and Plant. 
8. Chapter XIV Budgeting and control of Expenditure . 
9. Chapter XV 

Tenders and Arrangement of Contracts . 
10. Chapter XVI Execution ofWorks through Contractors. 
G. 1762 
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11. Chapter XIX Maintenance of Buildings. 
12. Chapter XX Electrical works in Government Buildings 

Design , Execution and Maintenance . 
Any errors of omissibus or variations from the Codal provisions 
noticed in these chapters should be brought to the notice of Government in 
the P. W. Department at the earliest. 

The Officers to whom copies of the Chapters published earlier as per 
G. Os, read have been sent should keep the Manual uptodate by inserting 
the chapters now published , at the appropriate places in the loose leaf, folder 
already supplied 

By order of the Governor , 
R. GOPALASWAMY, 

Secretary. 
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GOVERNMENT OF KERALA 
Public Works (Transport- B ) Department 


NOTIFICATION 
No 8477 /TB1 /71/PW . 

Dated, Trivandrum , 1411 August 1971. 
The following draft of an amendment to the Kerala Motor Vehicles Rules, 
1961, which the Government of Kerala propose to make in exercise of the powers 
conferred under the provisions of sub-section (2 ) (za) of Section 68 of the Motor 
Vehicles Act, 1939 (Central Act 4 of 1939 ) is hereby published for general informa 
tion as required by sub-section (1 ) of Section 133 of the said Act. 

The draft will be taken up for consideration on or after 25th September, 1971, 


DRAFT AMENDMENT 


In the said Rules, - (i) after rule 179 the following Rule shall be inserted , 
namely : 

" 179A --Carriage of mails in Stage Curriages.- (1) It shall be a condition of 
every stage carriage permit that the permit holder shall, 

(a ) Carry post mails in the vehicle, when required to do so by the Transport 
Authority which has issued or countersigned the permit; 

( b ) Execute and register at his expense, an agreement in the form pres. 
cribed by the postal Department (copy appended) to carry the mails and adhere to 
the conditions in such agreement including the deposit of the required security : 
and 

(c) Provide for a suitable and well protected receptacle within the vehicle 
to store the mails while in transit. 

2. The subsidy to be paid by the postal department to the permit ho !der will 
be decided by the Transport Authority in consultation with the holder of the 
permit and the postal department, having regard to the space set apart for 
carrying the mails and the number of passenger seats and the fare that had to 
be foregone in consequence thereof." 

(ii) in rule 183, sub-rule (6) shall be omitted. 


By order of the Governor, 
R. GOPALASWAMY, 

Secretary , 


G. 1722 /MC 


EXPLANATORY NOTE 
( This is not part of the amendment but is intended to bring out the main 
parport). 

The sub -rule (6 ) of Rule 183 of the Kerala Motor Vehicles Rules, 1901 
provides only for fixation of subsidy to the operator and the necessity to provide 
a suitable and well protected receptacle in the stage carriages to store the mails 
while in transit . No rule has been prescribed in the existing rules laying down 
that it shall be a condition of every Stage Cafriage permit lo carry postal mails 
when required to do so by the Transport Authority . 

As per clause (xv) of sub -section ( 3) of Section 48, of the Motor Vehicles 
Act, 1939, the Regional Transport Authority, may, subject to any rules that may 
be made under the Act, attach to stage carriage permits, a condition , that mails 
shall be carried in the vehicle, subject to such conditions as may be specified . 
There is no rule at present, laying down that it shall be a condition of every 
stage carriage permit that mails shall be carried in the vehicle when required 
to do so by the Transport Authority . It is, therefore, necessary to make a 
specific provision in the rules , by prescribing a separate rule- "Rule 179 A -- regard 
ing the carriage of mails in stage carriages." 


AGREEMENT 


TO BE EXECUTED BY CONTRACTORS FOR CONVEYANCE OF 
MAILS, BY PUBLIC SERVICE OR PUBLIC CARRIERS MOTOR VEHICLES, 


THIS AGREEMENT made 


the 


.......day of............... 


BETWEEN ... ... ... ... ... ... ... ... 


...... 


....................................... 


[Here enter the name of the company or the name of the individual or the 

names of all partners.] 
(a ) A company formed and registered under the Indian Companies Act, 1913 , 
having its Registered Office at 

... (hereinafter called the con 
tractor which expression shall include where the context so admits their succes. 
sors and permitted assigns). 

[(a ) If the contractor is a company.) 
ib ) Son of 

......... carrying on business under the name and 
style of 

...... at ............. in the town of.............. 
(hereinafter called the contractor which expression shall include where the context 
so admits his/their heirs, executors, administrators, representatives or permitted 
assigns). 

[(b ) If the contractor is an individual.) 
(c) All carrying on business in partnership under the firm name and 
style ch ....... 

..........in the town of... 
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(hereinafter called the contractor which expression shall include where the con 
text so admits all the partners of the said firm and their respective heirs. exc 
cutors , administrators or permitted assigns) . 
[(c) If the contractor is a partnership firm , and strike out the alternatives 

not required .) 
of the one part, and the PRESIDENT OF INDIA (hereinafter referred to as the 
Government which expression shall include his successors and assigns) of the 
other part . 

WHEREAS the contractor has offered to contract with the Government for 
the transit, conveyance and delivery of all postal articles and mail bags as defined 
in the Indian Post Omice Act, 1898, between ....... .and... 
and vice versa from the day of..................to /the .... 

day of........ 
as hereinafter mentioned and the said Government has accepted such offer upon 
the terms and conditions hereinafter appearing AND WHEREAS it has also been 
agreed that the contractor should , as security for the due fulfilment of the said 
contract either deposit in the Post Office Savings Bank with the Head of the 
Postal Circle the sum of... 

...... Rupees ............ ..... or deposit 
with the 

....promissory notes of the Government of India of the 
market value of Rupees.. 

....and he has accordingly prior to the 
signing of these presents deposited with the Head of the said Postal Circle said 

-promissory notes of the Government of India for that sum . 
NOW THIS INDENTURE WITNESSETH that the said contractor in pursuance 
of the said agreement and in consideration of the premises and of the payments 
hereinafter agreed to be made to him doth covenant with the Government by 
these presents in the manner following that is to say : 

IT IS HEREBY MUTUALLY AGREED AND DECLARED by and BETWEEN 
the parties hereto as follows: 

(1 ) The contractor shall daily during the continuance of this contract, that 
is to say , for the period of .......... .....years from the..................day of ........... 
to the ..... 

........day of.................. or until the said contract shall be 
determined by such notice as is hereinafter mentioned or otherwise in due course 
of law (hereinafter referred to as the said contract period ) duly and safely and 
expeditiously convey in locked receptacles of suitable size and design between 
the various Post Offices, railway stations and aerodromes and places mentioned 
in the schedule hereunto annexed or any amendment thereof as may be made 
therein pursuant to the powers in that behalf contained in clause 5 hereof, 
including any schedule substituted therefor (hereinafter referred to as the 
schedule of trips), by means of suitable motor vehicles as to which the decision 
of the Postmaster General 

/Director of Postal Services 
Director of Posts and Telegraphs 

hereinafter referred to as the 
said Head of the Circle or the Superintendent of Post Offices 
Division , hereinafter referred to as the said Superintendent or the Postinaster 

..hereinafter referred to as the said Postmaster in consultation 
with the State Transport Controller /Commissioner will be final All 

postal 
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articles and mail bags as defined in the Indian Post Office Act 1898 , (all herein . 
after referred to as the postal articles and mail bags) which by the Director 
General, Post and Telegaphs, or the said Head of the Circle or the said 
Superintendent or the said Postmaster or the Postmasters of any places mentioned 
in the schedule for the time being or any other person or persons in that behalf 
duly authorised , shall be required to be carried and conveyed between the said 
Post Offices, railway stations and places as aforesaid to the satisfaction and under 
the general direction, in all respects, of the said Head of the Circle or the said 
Superintendent or the said Postmaster, provided that the Director General Posts 
and Telegraphs, or the said Head of the Circle or the said Superintendent or the 
said Postmaster may, by giving six weeks notice in writing to the contractor 
before the expiration of the said contract period, extend the period of this contract 
by further period not exceeding six months on the same terms and conditions 
as are contained herein , except this condition of renewal. 

(2) The contractor shall carry Post Office forms and stores despatched by 
the Postal Stock Depot, or the office where such forms and stores are printed 
and stored to the various Post Oflices, railway and steamer stations and Railway 
Mail Service oflices named in the schedule attached to the agreement and such 
other places as may be required by the said Head of the Circle or the said 
Superintendent or the said Postmaster or the Postmasters of any of the places 
mentioned in the schedule of trips. Such forms and stores shall be deemed to be 
postal articles and mail bags for the purposes of this agreement. 

(3) Contractor, to provide vehicles. The contractor shall during the said contract 
period carry the said postal articles and mail bags irrespective of weight and 
bulk without any extra remuneration between 

.....and ....... 
as hereinbefore provided. The contractor shall also during the said contract period 
arrange to fls to each lorry used for mail carrying purposes , a letter-box to be 
provided by the said Head of the Circle or the said Superintendent or the said 
Postmaster . Such letter box to be screwed to the lorry by and at the cost of 
the contractor in a position approved by the said Superintendent or the said 
Postmaster. 
(4 ) Timings.-- The said postal articles and mail bags shall be forwarded 

times each day from ....... 
and vice versa and further the said postal articles and mail bags shall respectively 
be delivered and taken up by the contractor at such post offices or places, on 
the road at such time or times as shall from time to time be prescribed by any 
of the persons hereinbefore in the first clause hereof mentioned acting on behalf 
of the said Government and that the mail conveyances shall stop as long as may 
be reasonably necessary at cach of such places and that the journey between 
..and. 

..and vice versa shall between the 
day of........ .and the 

.............day of...... 

.... in cach 
year both inclusive be performed in ... 

.hours and between the..... 
day of ..................and the....... 

..day of.....................both inclusive 
shall in like manner ,be performed in ...... ...hours . Until further orders the 
prescribed stopping places shall be those specified in the schedule of trips hereto 
annexed , 
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(5 ) Power lo alter trip.- (a ) Government, by notice in writing under the 
hand of the said Head of the Circle or the said Superintendent or the said Post 
master, shall be at liberty at any time or times or from time to time whenever 
deemed fit to make any alteration in the schedule of trips or to cancel or alter 
the schedule of trips or to substitute therefor another schedule and again there . 
after to cancel from time to time or alter the same or substitute a new schedule 
therefor. but any such cancellation , alteration or substitution proposed shall be 
made in consultation with the Transport Authority and only on one week s previous 
notice to the contractor except in emergent cases. 

(b ) The Government by notice in writing to the contractor under the hand 
of the said Head of the Circle or the said Superintendent or the said Postmaster 
shall be at liberty at any time or times or from time to time whenever deemed fit 
not send any mails on Sundays and any other Postal Holidays and by a like 
notice to utilise a restricted service on Sundays and other Postal Holidays. 

(6 ) Contact to provide and maintain vehicles. The contractor shall for the 
purpose of the performance of his duties or engagements under this agreement 
at his own expense maintain keep and provide and maintain in good order and 
repair an adequate number of motor vehicles as to which the decision of the 
said Head of the Circle or the said Superintendent or the said Postmaster shall 
be final. Provided that the adequacy or otherwise of the number of vehicles to be 
maintained shall be decided by the said Head of the Circle or the said Superin 
tendent in consultation with the Regional Transport Authorities . 

(7) It is however agreed that at places where there is a Lorry Union of which 
the contractor is a member, the contractor may with the consent of the said Head 
of the Circle of the said Superintendent or the said Postmaster first had and obtained , 
arrange for the conveyance of mails in lorries belonging to other members of the 
Union provided that in no case shall the mails or postal packets above referred 
to be sent except in the personal custody of the contractor or his duly authorised 
agent and provided that the mails shall be received, delivered and retained in 
the personal custody of the contractor or his duly authorised agent as aforesaid 
at the scheduled times and provided also that the contractor s liability in respect 
of any loss of or damage to the said mails or postal packets and articles under 
the provisions of this agreement as also his responsibility for the compliance with 
all the terms, conditions and provisions of this agreement shall not be in anywise 
diminished or affected by the fact that the mails at the time of such loss or damage 
are being received or carried in vehicles belonging to the members of the Lorry 
Union . 

(8 ) The contractor shall comply with the instructions of the said Head of the 
Circle or the said Superintendent or the said Postmaster or the Postmasters of 
various Post Omces, mentioned in the schedule of trips hereunto annexed as to 
the mode in which the said postal articles and mail bags shall be stored , packed 
and loaded or removed in , on or from the motor vehicles of the contractor. 

(9 ) Taxes and repairs. The contractor shall be solely responsible for 
obtaining necessary permits, licences, etc. , from the local authorities or a State 
Government. The contractor shall bear and pay all rates , taxes and fees 
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levied by a local authority or a State Government payable in respect of the 
postal articles and m : il bags and also in respect of the motor vehicles provided 
by the contractor for the purposes of this agreement as well as all road ferry 
and other tolls levied by a local authority or a State Government and 

shall 
at his own expense maintain all such motor vehicles and the machinery and 
all parts thereof clean and in good and proper working order and condition 
and fit for use and pupply all ſuel, lubricants, carrigac lights, spare parts 
and other things necessary for the proper running thereof and for the clue 
performance of the purposes of this agreement. 


( 10 ) The contractor hereby covenants and declares that no one connected 
with or in the employment of the Posts and Telegraphs Department now has 
any interest in this contract nor shall any such person ever be admitted as 
a partner or to any interest in this contract. The contractor shall furnish 
the Government in writing with full particulars of his business and shall also 
if so required , furnish the said Head of the Circle or the said Superintendent 
or the said Postmaster with the name, parentage, age, residence and specimen 
of signature or thumb mark , as the case may be, of all the agents and servants 
whom he proposes to employ for the purposes of this contract before they 
are so employed and the Government shall be at liberty to forbid the employ 
ment of any person whom the said Head of the Circle or the said Superin 
tendent or the said Postmaster may consider undesirable. 


( 11) This contract shall not nor shall any part thereof or any interest 
therein be transferred by the contractor to any person or persons bor to a 
company or attempted to be so done without the previous consent in writing 
of the Director General of the Posts and Telegraphs or the said Head of the 
Circle or the said Superintendent or the said Postmaster, being first had and 
obtained, but the contractor s heirs or representatives shall with the consent 
in writing of the Director General of Posts and Telegraphs or the said Head 
of the Circle or the said Superintendent or the said Postmaster have the 
right to continue to perform the duties or engagements of the contractor 
under the contract in case of his death . In the event of the contractor 
transferring his business and in the event of the contractor being a company 
being wound up at any time during the period of this contract for the purpose 
and with the object of transferring its business to any person, persons, or 
a company, the contractor shall make it one of the terms and stipulations 
for the contract for transfer of his properties and business uch other 
person or company that such other person or company shall, provided the 
Director General of Posts and Telegraphs or the said Head of the Circle or 
the said Superintendent or the said Postmaster consents to the same, continue 
to perform the duties or engagements of the contractor under this contract. 


( 11A ) If during the subsistence of the contract , the contractors being a 
partnership firm , is dissolved or reconstituted by the death , retirement, in 
solvency, admission of new partners or otherwise however , the contractors 


shall forthwith give notice of such dissolution or reconstitution to the * 

who shall be entitled in his absolute discretion either 
to terminate the contract without any liability on the part of the Government 
to compensate the contractor for any loss or damage in consequence thereof 
or to continue the same. In the event of the ... 

deciding to 
continue the contract, the partners of the reconstituted firm shall be bound 
by the terms and conditions of the contract in all respects and to the same 
intent and effect, as if they were parties to the contract and such partners 
shall execute a fresh contract to that effect when called upon by the* 

... to do so . 
(* The designation of the appropriate officer to be inserted in the blank 
spaces) . 

( 12) Seats shall be reserved for the officers of Posts and Telegraphs 
Department, travelling on duty on the said motor vehicles provided that not 
less than 12 hours notice of the number of seats to be reserved and the limit 
of the journey to be performed has been given to the said contractor or his 
ager: t, provided always that when the posts and Telegraphs Officers will travel 
in the said motor vehicles, for any purpose other than the purpose of accom 
panying or escorting the mails (vide clause 14 below ) they will be liable to 
pay such usual fares and other charges as are payable by other passengers. 

( 13 ) Accidents and 3rd party risks, etc. The contractor shall be responsible 
for all losses and damages caused to Government by fire, collision or accident 
arising out of the execution of this agreement and for all damage to property 
or persons or animals caused by any motor vehicle used for the purposes of 
this Agreement whether by reason of the negligence or default of the driver 
or any other person or otherwise 

and the contractor shall indemnify the 
Government against all such losses, damages and from the payment of every 
fine which may be imposed on any driver for driving negligently or at an 
excessive speed or without proper light or contrary to the Traffic directions 
from time to time given by the Police or to any Railway or Port Trust Rules 
for the time being in force or otherwise however including any claims under the 
Workmen s Compensation Act. 

( 14 ) Liability of the contractor. The contractor shall be absolutely liable 
and responsible for the due and safe custody and delivery in good order and 
condition of all letters, papers, despatches, packets, parcels, documents, 
writings, articles and things forming the said postal articles and mail bags 
or any part thereof or of which the same or any part thereof may consist , 
entrusted or delivered to him for carriage, conveyance and delivery under or 
in pursuance of this contract and for all losses thereof or damage or injuries 
thereto respectively from the time when such letters, papers, despatches, 
packets, parcels, documents, writings, articles and things respectively shall 
be delivered to him for carriage and conveyance to the time when the same 
respectively shall be delivered by him to the proper officer of the post office 
oy other authorised person on the termination of their carriage and convey . 
ance from whatsoever cause such losses, damages or injuries shall arise und 
whether or not the same shall arise from the acts or datautts criminal or 
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otherwise of his servants or agents and shall be liable to pay to Government 
the value of all or any of such letters, papers, despatches, packets, parcels, 
documents, writings, articles and things which may be lost and the amount 
of damage or injury to all or any thereto which may be damaged or injured 
between the times aforesaid and the amount of, all other losses, damages, 
costs, charges or expenses whatsoever, if any, arising from the failure so to 
deliver the said pestal articles and mail bags or any part or portion thereof 
in such good order and condition and at such times as aforesaid and the 
certificate of the said Head of the Circle of every amount payable by the 
contractor under this clause shall be conclusive as to the amount thereof 
and binding on the contractor PROVIDED ALWAYS that the responsibility 
and liability of the contractor under this clause shall not extend to any loss, 
damage or injury caused by or resulting from the acts of God, violence of 
any army or a mob or other irresistible force or by or from robbery or dacoity 
by any person or persons not in the employ or under the control of the 
contractor. AND PROVIDED further and notwithstanding anything afore 
said that when under orders in writing of the said Head of the Circle or the 
said Superintendent or the said Postmaster, a Post Office official is detailed 
to accompany or escort any articles to be carried under this agreement no 
fare for the official shall be paid and the contractor shall not be liable for any 
loss to the said articles while the said official is so accompanying the same 
unless in the opinion of the said Head of the Circle (which shall be final and 
binding on the contractor ) such loss is due to any default, negligence or criminal 
action on the part of the contractor or any employee of his . 

(15) Failure to maintain efficient services. In the event of non -completion 
of any journey or of delay in completion of any journey in accordance with 
the time-table hereinbefore provided and in the event of failure to deliver 
or take up any postal article or mail bag at any of the places or offices 
prescribed in the schedule of trips the contractor shall be liable to pay the 
undermentioned amounts : --- 


For 


Amount 


Serial 
No. 


Rs. 


P. 


1 . 


2 . 


3 . 


! 


Failure to complete any journey 
Delay in completing any journey, of not more 

than one hour 
Delay in completing any journey, of more than 

one hour and not more than two hours 
Delay in completing any journey of more than two 

hours and not more than three hours 
Delay in completing any journey, of more than 

three hours 
Failure to deliver or take up any postal article 

or mall bag at any station 


5 . 


6 . 
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Amount 


For 


Serial 

Na 


RS 


P. 


7 . 


Delay in delivery or taking up any postal article 
or mail bag at any stations_ 

First day 
Second day 

For each subsequent day 
Failure to stop when required at any inter 

mediate station 
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PROVIDED ALWAYS that, the contractor shall not be liable to any such 
amount under this clause for any such default, delay or failure as herein 
before described if and so far as the same shall have been caused by or 
be due to closing of the road by the District Board, Public Works Department 
or the Police to motor vehicles carrying mails, violence of an army or mob 
or other irresistible force or robbery or dacoity or am act of God but the 
fact that part of the road may become impassable for vehicular traffic shall 
not relieve the contractor of his liabilities under the contract and in such 
cases notwithstanding anything hereinbefore contained he shall, without extra 
cost to the Government, arrange to convey the postal articles and mail bags by 
coolies or other means where the road is impassable for vehicular traffic 
and hence in the manner hereinbefore provided . 

PROVIDED FURTHER that, the liabilities of the contractor to pay the amounts 
hereinbefore mentioned are without prejudice to the Government s other 
right to be reimbursed any expenses to which the Government is put to in 
consequence of such default and other rights in respect thereof. 
PROVIDED ALSO that, if the contractor makes three such defaults within 

months or fails to maintain an efficient motor vehicle service 
or to perform and observe any of the stipulations, agreements and conditions 
herein contained (as to which the decision of the said Head of the Circle 
will be final or if the contractor becomes insolvent or if a company being 
wound up except as provided in clause II either voluntarily or compulsorily . 
The said Head of the Circle or the said Superintendent or the said Postmaster 
may by a written notice forthwith determine the contract in addition to or 
in lieu of any other remedies, and also declare forfeited the whole or any 
part of the security . 

PROVIDED FURTHER that , in the event of the contract being liable to be 
determined as aforesaid the Government may at its discretion either determine 
the contract or forfeit to Government the entire security without determining 
the contract. But any such determination of the contractor forfeiture of 
security as aforesaid shall be without prejudidce to the right of the Govern 
ment to all other remedies in respect of every failure or default and parti 
cularly to the Government s right to recover the full amount of loss or 
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damages which the Government may have sustained even though the amount 
be in excess of the sum forfeited and the security so forfeited may or may 
not be taken towards satisfaction of any such loss or damages. 

( 16 ) Deposit. — The said sum of Promissory Notes for Rs..... 
deposited as aforesaid and any securities received in exchange therefor and 
any sums received in respect of such Pronotes shan be retained by Govern 
ment as security for the due and faithful performance by the contractor of 
all and singular the several covenants, conditions and agreements herein 
contained on his part to be observed or performed with full power to the 
Director General of Posts and Telegraphs or the said Head of the Circle or 
the said Superintendent or the said Postmaster for and on behalf of Govern 
ment in case the contractor shall fail to perform , fulfil, keep and observe all 
or any of the said covenants , conditions or agreements on his part herein 
contained to sell or otherwise realise the value of the said Pro -notes or any 
securities received in exchange therefor or any part thereof and to appro 
priate the said sum or any sum received proceeds in respect of the said Pro 
notes or any part of such sums respectively with all or any part of the 

erest which shall have accrued and may accrue thereon or on the said Pro 
notes or securities received in exchange therefor in or towards satisfaction 
of the amount of all or any damages and other sumswhich the said contractor 
may have become liable to pay hereunder but nevertheless the interest of the 
said sum of 

money/Pronotes or securities received 
in exchange therefor may in the meantime be paid over to the contractor 
as and when the same shall be realised by the said Head of the Circle or the 
said Superintendent or the said Postmaster if he shall think fit and if the said 
security depreciates or appropriations are made therefrom as aforesaid the 
contractor hereby undertakes to supply more security when called upon to 
make up such deficiency and this contract shall be deemed to be a contract 
in which the public are interested within the meaning of the Exception to Section 
74 of the Indian Contract Act of 1872 

* ( 17 ) Consideration .- The contractor s monthly remuneration for the work 
to be done by him under this agreement shall be the sum of Rs....... (Rupees 
..) for 

kilometres being run per 
month to be paid in respect of the services rendered during any calendar month 
on or before the 

.... day of the succeeding calendar month. 
N. B.- Only one clause should be retained . Remaining three should be 

struck out according to the circumstances of the case. 
PROVIDED FURTHER that as the said monthly remuneration is based on a 
kilometreage of ... 

kilometres per month, being run , if 
owing to alterations in the schedule of trips or for any other reason, kilo 
metreage covered or run during any calendar month is more or less than the 
said kilometreage of 

kilometres , the monthly remuneration 
payable to the contractor shall be proportionately increased or decreased as the 
case may be but such increase or decrease shall be limited to 50 % of the 
pro rata amount. 
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AND PROVIDED FURTHER that in reckoning such kilometreage only distances 
shall be measured between postal terminals affected by the prescribed route unless 
that route is closed for vehicular traffic notwithstanding that vehicles mey 
have to travel further and the contractor shall, in case he claims any increaer. 
in the remuneration , submit a statement of claim with particulars and docu 
ments in support thereof by the 

day of the succeeding month, 
after which no claim shall be considered by the Government. 

* ( 17A ) For the privilege accorded to the contractor in permitting him 
to carry the mails , etc., the contractor shall not claim any remuneration and 
no payment shall be made by the Government to the contractor for the service 
rendered by him to Government pursuant to the terms and conditions of this 
agreement. 

* ( 17B ) Government shall during the subsistence of this agreement pay to 
the contractor a monthly sum calculated at a flat rate of ....... naye 
Paise per kilogram , such payment to be made on 

day 
of each succeeding month as his remuneration for the services to be rendered 
by him hereunder. The weight of mails and postal articles carried during 
a month will be the average weight obtained by actual weighment multiplied 
by the number of days on which mails and postal articles were actually carried . 
The average weight of mails carried in a day for each half- yearly period 
will be determined on the basis of actual weighment taken for a week of six 
days commencing from a Monday in cases where malls are not carried on 
Sundays and seven days in cases where mails are carried on Sundays also . 
The weeks so selected should not have any intervening holiday and as to 
the week so to be selected the decision of 

shall be final 
* ( 170 ) For the privilege accorded in permitting the contractor to carry 
the mails ,, etc., according to the terms and conditions of this agreement, the 
contractor does hereby agree to pay to Government the monthly sum of 
RS.... 

• only ( such payments to be made by the 
contractor on the 

day of each succeeding month ) . 
( 18 ) The contractor ( s ) undertake ( s ) to run the motor vehicles for the 
purposes of this contract on 

and also agrees that 
in case he uses any motor fuel other than 

..... whether 
under the orders of the Central Government or any State Government or for 
any reason whatsoever to notify in advance to the said Head of the Circle 
or the said Superintendent or the said Postmaster in writing the date from 
which such other motor fuel shall be used and the Government may at its option 
either immediately terminate this contract or require the contractor ( s ) to 
carry out the contract for such period not exceeding a period of six months 
from the date from which such other fuel is used without claiming any extra 
remuneration either on account of the increased price of the motor fuel actually 
used or for any reason whatsoever . 

( 19) That (without prejudice to any right or remedy that may have 
accrued to either party by reason of any antecedent breach of any of the 
provisions herein contained or without prejudice to any claim of any nature 


14 


whatsoever that the either party may have against the other in pursuance 
of these presents ) this contract may be determined at any time by either of 
the parties hereto giving to the other six calendar months notice in writing 
of his intention so to determine the same. 

(20) The designation of the authority who signs the contract should alone 
be reguired .--Any notice required to be given under these presents on the part 
of Government shall be deemed to be sufficiently given if signed by Director 

or the said 
General of Posts and Telegraphs or the said Head of the Circle 
Superintendent or the said Postmaster or the person for the time being 
entrusted with the functions, duties and powers of the said officers respectively 
and delivered to the contractor or sent by registered post to his usual or 
last known place of residence or business and any notice required to be given 
hereunder on the part of the contractor shall be deemed to be sufficiently given 
if delivered or sent by registered post to the office of the said Director General 
of Posts and Telegraphs the Head of the Circle the Superintendent the 
Postmaster. 

(21) If the contractor shall die before the expiration of this contract, the 
Director General of Posts and Telegraphs or the said Head of he Circle or 
the said Superintendent or the said Postmaster may at his option either 
immediately determine this contract or require the heirs or personal representa 
tives of the contractor to carry out the same for such period not exceeding six 
months, as may be required. 

( 22 ) The contractor shall provide duly licensed drivers for the motor 
vehicles when used for the purpose of this agreement. The contractor shall 
pay the wages of every such driver. All such drivers shall be deemed to be 
the servants of the contractor but they shall obey all orders and directions 
given to them by duly authorised postal officials for the purpose of carrying 
out the services to be performed by the contractor under this agreement, 
If the said Head of the Circle or the said Superintendent or the said Postmaster 
shall give notice in writing to the contractor that he has reason to be dis 
satisfied with the conduct of any driver, the contractor shall forthwith on 
receiving the complaint supply and substitute in the place of the driver com 
plained of, another driver for the purpose of this contract. 

( 23) Whenever any claim for the payment of a sum of money arises 
out of or under this contract against the contractor , the Government shall be 
entitled to recover such sum by appropriating , in part or whole , the security 
deposited by the contractor and to sell any Government Promissory Notes, 
etc., forming the whole or part of such security . In the ev of the ity 
being insufficient, then the balance or the total sum recoverable, as the case 
may be, shall be deducted from any sum then due or which at any time there 
after may become due to the contractor under this or any other contract with 
the Government in the posts and Telegraphs Department. Should this sum 
be rot suficient to cover the full amount recoverable , the contractor shall 
pay to the Government forthwith on demand and without demur the remaining 
halance due. 
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(24 ) All disputes, differences and questions arising out of or in anywise 
touching or concerning this agreement or the subject matter thereof or the 
respective rights , duties or liabilities of the parties under or in respect of 
this agreement (except the decision whereof is hereinbefore otherwise expressly 
provided for ) shall be referred to the sole arbitration of any person appointed 
by the Member (Posts ), Posts and Telegraphs Board or, in case his desig . 
nation is changed or his office is abolished , to the sole arbitration of any 
person appointed by the officer who for the time being is entrusted , whether 
or not in addition to other functions , with the functions of the Member (Posts ). 
Posts and Telegraphs Board by whatever designation such officer may be 
called (hereinafter referred to as " the said officer" ). It will be no objection 
to any such appointment that the person appointed is a Government servant 
that he had to deal with the matters to which this agreement relates, and 
that in the course of his duties as such Government servant he has expressed 
views on all or any of the matters in dispute or difference . The award of 
such arbitrator shall be final and binding on the parties to this agreement. 
It is a term of this agreement that in the event of such arbitrator to whom 
the matter is originally referred being transferred or vacating his office or 
being unable to act for any reason the Member (Posts ), Posts and Telegraphs 
Board or the said officer shall appoint another person to act as arbitrator 
in accordance with the terms of this agreement. Such person shall be entitled 
to proceed with the reference from the stage at which it was left by his 
predecessor . 

The arbitrator may, from time to time, with the consent of the parties , 
enlarge the time, for making and publishing the awa 1. 

Subject as aforesaid, the Indian Arbitration Act, : 140 shall apply to the 
arbitration proceedings under this clause. 

Upon every and any reference as aforesaid the as, essment of costs inci 
dental to the reference and award respectively shall be it the discretion of the 
sole arbitrator. The venue of the arbitration proceedi zs will be the office 
of the Director General of Posts and Telegraphs at New Delhi or such other 
place as the sole arbitrator may decide. 
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THE SCHEDULE ABOVE REFERRED TO 
Particulars of trips ( showing the stopping places) 


Down Trip 


Up Trips 


Places 


Trip No. 1 Trip No. 2 


Distance 

froin 
terminal 


Trip No. 1 Trip No. 2 


Hrs. Ms. Hrs. Ms. 


Hrs . Ms. Hrs . 


Ms. 


Total Kilometreage. 
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.IN WITNESS whereof the said parties to these presents have hereunto set 
their respective hands the day and year first abovo -wrilten : 
* ( a ) ( 1 ) Signed by 

Managing Director the 
Constituted Attorney for and on behalf of the 

Company in presence of : 
( If the contractor is a company and the agreenient is executed by the 
Managing Director or the constituted attorney of the company .) 

( 1 ) 

( 11 ) .. 
( 2 ) The common seal of .. 

Company, was hereunto afixed pursuant to a resolution of the 
Directors passed at a meeting of the Board of Directors held 
on the .. 

.... day of .. 
in the presence of: 
( In case the comnion seal of the company is affixed .) 

( 1) .. 


.. 


( ii ) .. 


* (b ) Sigued, sealed and delivered by the above-named 


(Here insert the name of the individual or the names of all the partners 
as the case may be) . 

( 1 ) 


( 2 ) 


( 3 ) 
( 4 ) 
In the presence of : 


* Delete whichever alternative is not applicable. 


Signed by the .. 

for and on behalf of the President of India : 
( 1 ) 
( 2 ) 


Kerala Gazette No. 34 dated 31st August 1971. 
PART I 

GOVERNMENT OF KERALA 
Public Works ( Transport- A ) Department 

NOTIFICATION 
No. 35375 /TA5 /71/ PW . 

Dated , Trivandrum , 23rd August 1971 , 
In exercise of the powers conferred by sub -section (1) of section 3 of the 
Commission of Enquiry Act, 1952 ( Central Act 60 of 1952), the Govern 
ment of Kerala hereby make the following amendment to their notification 
G. O. Rt. No. 713 /71 /PW . dated the 22nd July , 1971, published in the 
Kerala Gazette Extraordinary No. 322 dated the 23rd July , 1971, namely: 

AMENDUENT 
In the said notification , in the first sentence in paragraph 2 for the 
words " within onemonth from the date of publication of this notification 
in the Gazette" , the words, figures and letters " before the 30th September 
1971 ” shall be substituted. 

By order of the Governor, 
R. GOPALASWAMY, 

Secretary . 
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PART 1 


GOVERNMENT OF KERALA 

Abstract 
ADMINISTRATION REPORT OF THE ELECTRICAL INSPECTORATE 

FOR THE YEAR 1968-69 ---REVIEW OF, 


WATER & POKER (ELECTRICITY ) DEPARTMENT 
G , O. ( P ) No. 43/ 71 / W & P Dated , Trivandrum , 18th June, 1971 . 


Read:-Letter No. AI- 1577/70/CEI, daied 15-7-1970 from the Chief 
Electrical Inspector. 

ORDER 
1. Recorded . 

2. General.-- There was no separate and independent Electrical 
Inspectorate functioning in the State before 1968. The statutory fun.cons 
of the Electrical Insector under the lac.ian Electricity Act, 910 and the 
Rules issued thereunder were being attended to by the Chief En iner 
(Electr city ) of ti e Electricity Board in addition to h s normal dutics. 
Government considered that only by the formation of an independent 
Electrical Inspectorate, the " fimctions and duties of the Electrical Inspector 
envisaged under the Act and Rules could be properly exe cised. 
Accordingly in G. O. Ms. No. 28 /68 /P , W. Department dated 1-2-1968 the 
establishment of the Electrical Inspectorate was sanctioned with Headquarters 
at Trivandrum , Dr. T. C. Sidhan was appointed as the Chief Electrical 
Inspector on contract basis for a period of two years from October 1968. 
The Chief Electrical Inspector is assisted by two Electrical Inspectors one 
Alwaye and the other at Trivandrum . 

3. Progress of works. As the Inspectorate was formed towards the close 
of the financial year nothing tangible was achieved . The cepartment had 
to be organised lay the app intment of Oficers and staff. The Oficers i ad to 
£ miliarise with the Indian Electricity Act and Rules in order 10 ischarge 
their functions properly . There are frequent interruptions, Power failures 
and dropping of voltages in the power supply system in the Kerala State 

Eg. 6286 . 
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Electricity Board and licensees. In order to find out ways and means to 
reduce the intensity of interuptions, por er failures etc., the suppliers were 
requested under Rule 59(3) ofthe Indian Electricity Rules to submitperio 
dical reports. 

4. Receipts and Expend tures. The totalexpenditure of the department 
during 1968-69 was Rs. 69,479 . There was no receipt during the year . 

By order of the Governor, 

CV. FRANCIS, 

Deputy Secretary 
1с 

The Chief Elect ical Inspector . 
The Accountant Genera ). 
The Public (Miscellaneous) Department. 


Kerala Gazette No. 34 dated 31st August 1971. . 
PART I 

Section 1i 
GOVERNMENT OF KERALA 

Food (C ) Department 

NOTIFICATION 
No. 23014 /C3/71/Fd. D. 

Dated , Trivandrum , 20th August 1971. 
The following notification of the Government of India, Ministry of 
Petroleum and Chemicals , New Delhi published in the Gazette of India 
Extraordinary Part II, Section 3, Sub -section (i) dated 10th August, 1971 is 
hereby republished for general information . 

By order of the Governor, 
N.R PRABHAKARAN , 

Joint Secretary, 


GOVERNMENT OF INDIA 


Ministry of Petroleum and Chemicals 

New Delhi, the 10th August 1971 . 

19th Srav , 1893 (Saka) . 

NOTIFICATION 
G.S.R. - In exercise of the powers conferred by section 3 of the 
Essential Commodities Act, 1955 ( 10 of 1955 ), the Central Government 
hereby makes the following Order further to amend the Kercsene(Fixation 
of Ceiling Prices) Order 1973, namely : 
1 . 

Order may be called the Kerosene ( Fixation of 
Ceiling Prices) Third Amendment Order, 1971 . 
( 21 It shall come into force on the date of its publication in 

the Official Gazette . 
2. In the Schedule to the Kerosene ( Fixation of Ceiling Prices) Order , 
970 , for item " III . Price of 18.5 litre tin Rupees thiec and sixty paise per 
n ” , the following shall be substituted , namely : 

“ III. Price of 18.5 litre tin - Rupees four and thirty paise per 


( 1) This 


tin, 


( Sd .) 

N. V. RAJWADE, 
Joint Secretary to the Government of India . 

(F. No. 1-1101217171- PPD ) 


A 
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PART 1 

Section iv 
GOVERNMENT OF KERALA 
School Education (J) Department 

NOTIFICATION 
G. O. ( P ) No. 106 /71 /S.Edn . 

Dated, Trivandrum , 5th August 1971. 
S. R 0. No. 314 /71 - In exercise of the powers conferred by secti n 
36 f the Kerala Education Act, 1958 (6 of 1959), the Government of 
Kerala hereby make the following amendment to the Kerala Education 
Rules 1959, namely : 

AMENDMENT 
In the said Rules, in Chapter V , for sub -rule (1) of Rule 22 ( A ), the 
following shall be substituted, namely : 

" (1) The minimum effective strength per standard in Lower Primary / 
Upper Primary and High Schools shall be 25. A School shall be deemed to 
have the minimum strength if the average effective strength per Standard is 
not less than 25. The minimum effective strength per Standard in Sanskrit 
and Arabic School shall be 15” . 


By order of the Governor, 
PADMA RAMACHANDRAN , 

Secretary . 
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PART I 

GOVERNMENT OF KERALA 


School Education ( J) Department 

NOTIFICATION 
G.O. (P ) 107 /71/S . Edn . 

Datud, Trivandrum , 5th August 1971 . 
S. R. O. No.315/71. - In exercise of the powers conferred by section 
36 of the Kerala Education Act, 1958 (6 of 1959 ) the Government of 
Kerala hereby make the following amendment to the Kerala Education 
Rules, 1959 namely : - 

ABNDMENT 
In the said Rules , in Chapter XXX, 

(i) in Clause (b) of sub rule (1) of rule 10 , for the figure and word 
" 8 percent" , the figure and word " 10 percent" shall be substituted . 

(ii ) in the Note under sub rule (1) of rule 10 for the figure and word 
“ 3 percent" the figure and word " 10 percent" shall be substituted . 

By order of the Governor , 
PADMA RAMACHANDRAN , 

Sect dary . 
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PARTI 

GOVERNMENT OF KERALA 


Local Administration Department ( Panchayat Special) 

NOTIFICATION 
G. O. MS. No. 130 /71/LAD . 

Dated , Trivandrum , 25th August 1971. 
S. R. O.No. 316 /71. - Whereas in notification G. O.MS. 68 /71/LAD . 
dated 28th May, 1971, Published as S.R.O. No. 173/71 in the Kerala 
Gazette No. 21 dated 1st June. 1971 the Government have excluded the 
Pazhamallur desom from the Kuruva Panchayat area and included the same 
in the Kodur Panchayat area with effect on and from the 15th June, 1971; 

And whereas the said Panchayats have protested against the said notifi 
cation and have requested its cancellation ; 

And whereas Government consider that the Pazhamallur desom may be 
excluded from the Kcdur Panchayat area and included in the Kuruva 
Panchayat area in accordance with the requests of the Panchayats concerned ; 

Now , therefore , in exercise of the powers conferred by clauses (b ) and 
(c ) of sub -section (1 ) of section 3 of the Kerala Panchayats Act, 1960 
(32 of 1960) and in supersession of ths Notificat on issued under G.O.MS. 
68 /71/LAD . dated 28-5-1971 the Government of Kerala hereby exclude the 
Pazhamallur desom fron the Kodur Panchayat area and include the same 
in the Kuruva Panchay.t area with effect on and from the 1st day of 
september 1971. 

By order of the Governor, 

P. T. AUGUSTINE , 
Deputy Secretary . 
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PARTI 

Section iv 
GOVERNMENT OF KERALA 
Local Administration Department 

(Panchayat Special) 
NOTIFICATIONS 

( 1) 
G.O.MS. 132 /71/LAD. (I ) 

Dated , Trivandrum , 27th August 1971 . 
S. R. O. No. 317/71. - Whereas the Government have , by notification 
issued under G.O.MS. No. 347 /69 /DD . dated 18th December , 1969 and 
published as S.R.O. No. 503/69 in the Kerala Gazette No. 50 dated 23rd 
December, 1969 superseded the Tanalur Panchayat with effect from the 
first January , 1970 , for ihe period up to and inclusive of the 31st July, 1970 
and appointed the Extension Officer for Panchayats , Tanur to exercise 
and discharge all the functions, powers and duties of the said panchayat 
and its President during the period of supersession ; 

And whereas the date of reconstitution of the Panchayat has to be 
extended up to the 31st December, 1971 ; 

Now therefore in exercise of the powers conferred by sub-section (1) of 
section 55 of the Kerala Pinchayats Act, 1960 (32 of 1960) the Government 
of Kerala hereby extend the period of supersession of the Tan alur Panchayat 
up to and inclusive of the 31st December , 1971 . 

Under sub -section (4 ) of section 55 of he said Act, the Government of 
Kerala hereby direct that the Extension Officer for Panchayats, Tanur will 
continue to exercise and discharge all the functions , powers and duties of the 
said Panchayat and its President up to the 6th September , 1971 the date from 
which an Administrative Committee and a President thereof have been 
appointed to the said Panchayat. 

(2 ) 
G. O.MS. 132 /71/LAD . (II) 

Dated, Trivandrum , 27th August 1971. 
S. R. O. No. 318 /71.- Whereas the Government have in notification 
issued under G. O. MS. No. 347 /69/DD . dated 13th December , 1969 and 
published as S. R. O. No.503 /69 in the Kerala Gazette No. 50 dated 23rd 
December, 1969, superseded the Tanalur Panchayat with effect from the 
first January , 1970 and had appointed the Extension Officer for Panchayats, 
Tanur to exercise and discharge ail the functions, powers and duties of the 
said Panchayat and its President during the period of supersession ; 

And whereas the Government have further extended the time for the 
reconstitution of the said Panchayat up to the 31st December , 1971 as per 
notification No. G. O. MS. 132 /71/LÅD (1) dated 27-8-1971 . 

And whereas Government are satified that the Tanalur Panchayat 
cannot be constituted by feason of difficulty in holding an election of the 
members of the Panchayat; 

G. 1774 


2 


>> 


Now , therefore, in exercise of the powers conferred by clause (a) of sub 
section (1) of section 13 of the Kerala Panchayats Act. 1960 (32 of 1960 ), 
the Government of Kerala hereby appoint an Administrative Committee 
and a President thereof with the persons specified in the Schedule below for 
the Tanalur Panchayat with effect on and from the 6th September, 1971 and 
direct that the Administrative Committee and its President shall hold office 
till 31st December, 1971. 

SCHEDULE 
1. Sri N.Moosakutty, Nadhanial House, Tanalur, Via . Tanur 

President, 
2 . Kakkodi Mohammed , Meenadathur Bazaar, 

Tanalur, (Via ) Tanur - Member. 
3 . » Theyyanpadi Saidabdu Haji, Arukkad , P. O. Tirur - 
4 . P. S. Kunhavaran Kutty , S/o Kunhamed Haji, 

Tanalur Panchayat. 
5 . E. Parameswaran Namboodiri, Edamarathu Illam , 

P. O.Niramaruthur (Via ) Tirur 
6 . C. P. Kunhimon , Thevarkadapuram , P. O. 

Niramaruthur 
7 . K. Gopinathan , Karungal House, P. O. Kerala 

deeswarapuram ( Via ) Tanur 
8 . Mundapath Mohamed Kutty, Niramaruthur P.O., 

Niramaruthur 


9 ) 


> 


22 


33 


92 


3 ) 


By order of the Governor , 

P. T. AUGUSTINE , 
Deputy Secretary 


Kerala Gazette No: 3+ dated 31st August 1971. 
PART IA 
ELECTION COMMISSION OF INDIA 

Talkatora Road , 
Now Dolhi- 1 


ORDER . 


No. KL -LA /110 /70 . 

Dated , the 17th August, 1971. 
Whereas the Election Commission is satisfied that Shri Mattapally 
Majeed , Mattapillil. Nilamel P. O. Kerala State at present residing at 
" Abdul Majeed , Mattapallil Veedu , Mulaya Konam , Nilamel P. O., 
Chadayamangalam , Kottarakkara , Kerala State" , a contestin : candidate for 
election to the Legislative Assembly from 110 - Chidayamangalan constitu 
ency , has failed to lodge an account of his election expenses as required by 
the Representation of the People Act, 1951, and the Rules made thereunder ; 

And whereas the said candidate , even after due notices, has not given 
any reason or explanation for the failure and the Election Commission is 
satisfied that he has no good reason or justification for the failure ; 

Now , therefore, in pursuance of section 10A of the said Act, the Election 
Commission hereby declares the said Shri Matta pally Majeed to be di quali 
fied for being chosen as, and for being , a member of either House of Parlia . 
ment or of the Legislative Assembly or Legislative Council of a State for a 
period of three years from the date of this order. 

By order , 

(Sd ) 

AN. SEN , 
Secretary to the Eloction Commission . 
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PART III 
Draft Bye- law framed by the Corporation Council under Section 369 

of the Kerala Municipal Corporations Act, 1961 
Under Section 375 of Kerala Municipal Corpora ions Act, the Council 
hereby notifies for the information of the public, the following draft of the 
Bye-law framed for the collection of Advertisement Tax on advertisements 
published within the limits of the Calicut Corporation . Any objections or 
suegestions received within 30 days from the date of publication o ! this draft 
bye-law in the Gazette will be considered by the Council. 
BYE-LAWS FRAMED UNDER SECTION 127 , 132 AND SUB SECTION ( 1) AND 32 

OF SECTION 369 OF K.M.C. Act 1961 (ACT 30 OF 1961 ) 
1. In these bye -laws: 

(a ) the Act means the Kerala Municipal Corporation Act, 1961 
(Act 30 of 1961). 

(b ) Commissioner means the Commissioner of the Corporation of 
Calicut. 

(c ) Corporation means the Corporation of Calicut. 

d ) Obscenity means A poster or hoardings or any advertisements 
shall be deemed to be obscene if it is lascivious or appeals to the purient 
interest or it tends to deprive and corrupt persons who are likely to see the 
matter embodied in it. 

2. The Council may by notification : 

(a ) Prohibit the erection , exhibition , fixation , retention , display of 
all or any class of advertisements in any street, road, or public park or part 
thereof or in any place of public resort, and 

(b ) regulate the erection , exhibition , fixation , retention , or display 
of advertisements in any manner in non - prohibited areas, 

3. No person shall erect, exhibit, bx , retain or display or cause to be 
erected , exhibited , fixed , retained or displayed any advertisements in any 
street, road or public park or part thereof, or in any place of public resort. 
notified in bye-law 2 . 

4. No person shall erect, exhibit , fix retain or display or caused to be 
erected , fixed , retaiged or displayed any advertisements so as to injurio 
affect the amenities on historic building or monument or of any public park 
or pleasure promenade. 

5. No vehicle used for the purpose of advertisement shall display agy 
advertisements in a manner, form or method different from the app: oved by 
the Commissioner . 

6. No person shall deface or cause to be defaced any sign or mark or 
letter or words that shall have been put by the Commissioner on the 

5940 Eg. 
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advertisements erected , exhibited, fixed , retained , or displayed in token of 
their having been permitted or approved by him and of the tax having been 
collected thereon . 

6. (a) No person shall erect, exhibit, fix or retain or display or caused 
to be erected , fixed or retained or displayed indecent and obscence posters 
and advertisements . 

7. Advertisement boardings: 

(i) Shall not bemore than 10 meters high. 

(ii ) It shall not project or be on or over the Public way more than 
6 inches beyond the general line of building in the streets or more than one 
foot beyond the building line in the streets for which a building line has been 
prescribed and 

( iii) Shall not be within 30 yards from any public park or pleasure 
promenade. 

8. "(i) Every person desiring to erect, exhibit, fix , retain or display 
advertisements shall send or cause to be sent to the Commissioner , not less 
than seven clear days before advertising is to be made and in time before 
printing copies of advertisements for painting advertisements or exhibiting 
them in any manner a notice in duplicate in writing in such form as may be 
determined by the Commissioner with all the particulars required therein 
together with a copy of the matter to be advertised provided hon ever, the 
Commissioner may for valid reasons and for emergencies reduce the tine 
limit in special cases. 

( ii) The Commissioner shall within four days from the date of 
receipt of the notice intimate to the applicant the tax due on the intended 
advertisements provided the Commissioner approves of the advertisement. 

(iii) The original of the notice shall be returred to the applicant 
immediately on payment of tax with instructions either to incorporate the 
license number and date in the advertisement copies to be printed for 
displaying within the City or in the paintings to be done, or to produre 
copies of advertisements for stamping with the Corporation stamp in token of 
tax having been paid , and the advertiser shall carry out the instruction . 

( iv ) Where the giving of previous notice under clause (1) is im 
practicable, copies of the advertisement proposed to be erected, exhibited , 
fixed , retained or displayed shall be produced along with the application 
for approval under this clause . On the payment of the tax due in respect of 
such advertisement the Corporation stamp shall be affixed on all copies of 
such advertisements in token of the tax having been collected . 

(v ) The production of the copies of thejadvertisement for the purpose 
of affixing the Corporation stamp or the incorporation of the license number 
and date shall not be insisted upon in any case where the nature of the 
advertisement does not admit of such production or incorporation . 

9. (i) Persons or agencies who undertake the display of advertisements 
on behalf of others shall enrol them elves as licensed advertisers on payment 
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of a security deposits of not more than Rs. 100 and not less than Rs. 50 
each as the Cocomissioner may decide for the duc observance of the bye-law . 

(ii) Persons or agencies who undertake the display of advertisements 
on their behalf shall not entrust it to any other than a licensed advertiser , 

(iii ) A licensed advertiser shall before the displaying or causing the 
display of advertisemenis, satisfy himself that the tax due thereon has been 
paid and the Commissioner s approval obtained therefor. 

(iv ) A licensed advertiser shall maintain proper accounts and 
produce them whenever required for inspection by the Commissioner. 

10. The Proprietors of Cinema Theatres and all the advertising Agencies 
shall maintain proper accounts of the films and slides of advertisements 
exhibi ed and a statement of such accounts shall be forwarded to the Com 
missioner every month on or before 5th of the succeeding month . 

11. Every person who prints or paints on advertisement shall print or 
write legibly his name in all the copies of such advertisements . Every such 
person shall also maintain accounts showing the name of the person for 
whom the work was done , the number of copies printed and suppl.ed or the 
number of paintings done and the si e of advertisements or the measure 
ments of space occupied by such advertisements. Such accounts shall be 
produced before the Commissioner , whenever so required by him . 

12. All the unauthorised advertisements are liable to be removed , 
destroyed or defaced by the persons authorised by the Commissioner without 
giving any notice to the Advertiiers, and no compensation of any nature can 
be claimed by the Advertisers in lieu of the action of the Commissioner. 

13. Whoever commits a breach of any of the bye-laws shall be 
punishable: 

(a ) with a fine which may extend to fifty rupees and in case of a 
continuing breach with fine which may extend to fifteen rupees for every day 
during wh .ch the breach continues after conviction for the first breach ; or 

(b ) with fine which may extend to ten rupees for every day during 
which the breach continuous after receipt of notice from the Commissioner 
to discontinue such breach . 


ADVERTISEMENT TAX 
SCHEDULE OF RATES FIXED UNDER SECTION 127 OF THE 
K. M. C. Act 1961 (Act 30 OF 1961) 

Rate of calendar 

month or less 
1. In respect of advertisement on hoardings wall posters 

in the form of non -illuminated sky signs 
( a ) For a space upto 0.93 sq. metre 

11.50 
(b ) 

Do 0.93 sq ; metre upto 2.33 s.,. metre 0.75 
( c ) For every additional 2.33 sq .meire or less 

0.50 


4 


on any Publis 


0.50) 
1.0.2 
0.73 


3.00 


2 . Posters including posters in or 

Conveyance. 
(a ) for space not exceeding 0.37 sq . metre 
(b ) For space not exceeding 0.75 sq . metre 

(c ) For every additional 0.93 sq . metre 
Note. The advertisements connected with Cinema will be 

taxed per week. 
3. Advertisements carried on vehicles drawn by bullocks , 

human beings, horses cycles, or any other device 

carried on any vehicle or motor car 
(a ) For each vehicle other than motor car or lorry or 

any other meance of conveyance propelled by 

electrical or mechanical power 
(b ) For each motor car or lorry any other means of 

conveyance propelled by electrical or mechanical 

power 
4. Advertisement boards carried about 
5. Illuminated advertisementand sky signs: 
. (a ) For a space upto 0 4789 metre 
(b ) For a space above 0.47 sq . metre upto 2.83 sq . 

metres 
(c) For every additional 2.33 sq . metre 
6. For advertisements exhibited on screen sky means of 

lantern slides. 
(a ) for a space upto 0.47 sq . metre 
(b ) For a space over 0.45 sq . metre upto 2.33 sq. 

metres 
(c) For every additional 2-33 sq . metres or less 
Note.-- Mere exhibition of the name of the owner of 

vehicle , lorry or motor car is not an advertisement 
liable to tax . 


7.00 


2.00 


2.00 


3.00 
2.50 


3.00 


3.50 
2.00 


7. In respect of advertisements on cloth across street the 

rates of advertisement tax shall be Rs. 3 per calendar 
month or less in a street 3 metres to 6 metres and Rs. 6 
por calendar month or less in street 6 metres broad 
upto 15 metres (the rates apply only to streets the 

breadth of which is 150 metres or less) 
In the case of advertisements exhibited for a period of less 

than one month , Corporation may fix proportionate 
rates for a period of one week of 1 days. 


8. Advertiscinent Roll films exhibited on screen . 
(1) When the area of the visual projected advertisc 

ment on the screen is upto 37 sq . metre. 
(a ) Where the film does not exceed 30.5 metres in 

length 
(i) Per month 

12:00 
(ii) Per week of 7 days or less 

3:00 
( b ) Where the filli exceeds 30 5 metres in li ngth , 

for every additional 15: 25 metres or" pattthereof. 
( i) Per month 

6 0ാ 
(ii) Per week of 7 days or less 

1 : 5 
(2) When the area of the visual projected advertise 

merit on the screen is more than 37 sq . metres ar 

every additional 9.25 sq . metres or part thercof. 
(a ) Where the film does not exceed 30-5 metres in 

length . 
(i) Per month 

2 00 
(ii) Per week of 7 days or less 

):) 
(b ) Where the film exceeds 30.5 metres in length for 

every additional 15.25 metres or part thereof. 
(i) Per month 

1 :00 
( ii ) Per week of 7 days or less 

0:25 
Note . - The advertisements of permanent nature shall be 

asse: sed to tak for a minimum period of one year 
al a time and tie Adverciser shall be entitled for 
remission of proportionate tax for such period 
during which the advertisements are not displayed 
on prior intim.tion before one week of thie 

removal of the advertisements displayed . 
കേരള മുനിസിപ്പൽ കോർപ്പറേഷൻ ആക ററിലെ 369 -ാം വകുപ്പു പ്രകാരം 
ഊ • 6 ാക്കിയിട്ടുളള കരട് നിയമാ. ലി . 

കോഴിക്കോട് കോർപ്പറേഷൻ അതിർത്തിക്കുളളിൽ പരസ്യ ട ത്തുന്നതായ 
പരസ്യങ്ങളിൽനിന്ന് നികുതിഈടാക്കുന്നത് സം ബന്ധിച്ച് പൊതു ജനങ്ങ 
ളുടെ അറിവിനായി കേരള മുനിസിപ്പൽ ആക്ററിലെ 375 വകുപ്പ് പ്രകാരം 
(പസിദ്ധപ്പെടുത്തുന്നത്. 

കരട് നിയമാവലി 
1961 - ലെ കേരള മുനിസിപ്പൽ കോർപ്പറേഷൻ നിയമത്തിലെ 1:17 , 132 , 
369 ( 1 ) ( 32 ) എന്നീവകുപ്പുകൾ പ്രകാരം ഉണ്ടാക്കിയ ഉപനിയമ ങ്ങ ൾ 

1. ഈ ചട്ടങ്ങളിൽ 

( എ ) നിയമം എന്നാൽ 1961- ലെ കേരള മുനിസിപ്പൽ t! 2 : റഷൻ 
നിയമംഎന്നും, (1961- ലെ 30-ാംനമ്പർ നിയമം) 
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കോർപ്പറേഷ 
( ബി ) കമ്മീഷണർ എന്നാൽ കോഴിക്കോട് മുനിസിപ്പൽ 
സിലെ കമ്മീഷണർ എന്നും, 

മുനിസിപ്പൽ കോർപ്പറേ 
( സി ) കോർപ്പറേഷൻ എന്നാൽ കോഴിക്കോട് 
ഷൻ എന്നും, 

( ഡി ) അശ്ലീലം എന്നാൽ ആഭാസകരമായത് 
2 . കൌൺസിലിന് ഒരു പ്രഖ്യാപനത്തോടുകൂടി 

( എ ) പൊതു ആവശ്യങ്ങൾക്കായി ഉപയോഗിക്കുന്ന ഏതു സ്ഥലത്തും, 
ഏതു തരത്തിൽപെട്ട പരസ്യങ്ങൾ ക്ക ന്നതോ, ( പ്രദർശിപ്പിക്കുന്നതോ, 
സ്ഥാപിക്കുന്നതോ തടയാവുന്നതും, 

( ബി ) പരസ്യങ്ങൾ നിരോധിക്കപ്പെടാത്ത സ്ഥലങ്ങളിൽ പ്രദർശിപ്പി 
ക്കുന്നതോ, വെക്കുന്നതോ, സ്ഥാപിക്കുന്നതോ, നിയന്ത്രിക്കാവുന്നതുമാകുന്നു . 

3 . 2 -ാം ഖണ്ഡപ്രകാരം ഒഴിവാക്കുന്ന പൊതുവി ശമസ്ഥലങ്ങളിലോ 
പൊതുതോട്ടങ്ങളിലോ പൊതുനിരത്തുകളിലോ, പൊതു അങ്ങാടിയിലോ ആരും 
തന്നെ പരസ്യങ്ങൾ - ( പദർശിപ്പിക്കുക യാ , പതിക്കുകയോ വെക്കുകയോ, 
സ്ഥാപിക്കുകയോ അവ ചെയ്യുവാൻ അവസരം നൽകുകയോചെയ്യാൻ പാടില്ലാ 
ത്തതാകുന്നു . 

4. പൊതുവായിട്ടുള്ള തോട്ടങ്ങൾ , കളിസ്ഥലങ്ങൾ, ചരിത്ര പ്രാധാന്യ 
മുളള എടുപ്പുകൾ , ശ്.മശാനങ്ങൾ മുതലായവക്ക് അപകടം വരുത്തത്തെക്ക 
മുള്ള യാതൊരു പരസ്യങ്ങളും പ്രദർശിപ്പിക്കുവാനോ, വെക്കുവാനോ, പതിക്കു 
വാനോ, സ്ഥാപിക്കുവാനോ അതിന അവസരം നൽകുവാ നാ പാടില്ലാത്ത 
താകുന്നു . 

5 . പരസ്യവാഹനങ്ങളിൽ കമ്മീഷണർ അനുവദിച്ച തരത്തിലല്ലാതുള്ള 
യാതൊരു പരസ്യങ്ങളും വെക്കുവാൻ പാടില്ല . 

6. കമ്മീഷണറുടെ അനുവാദന്ന നിലക്കോ, പണമടച്ചിട്ടുണ്ടെന്നുള്ള 
തിന് തെളിവായോവല്ല പരസ്യങ്ങളിൽമേലും വല്ല അടയാളങ്ങളോ, അക്ഷര 
ങ്ങ ളാ , വാചകങ്ങ ളാ , സീലുകളോ വെച്ചിട്ടുണ്ടെങ്കിൽ അത് മറയ്ക്കുവാനോ, 
മറയ്ക്കുവാൻ അനുവദിക്കുവാനാചെയ്യാൻ പാടില്ലാത്തതാകുന്നു . 
6. ( എ ) അപമര്യാദയോ, അശ്ലീലമോ 

ആ യിട്ടുളള പോസ്റററുകളോ 
പരസ്യങ്ങളാ ( പ്രദർശിപ്പിക്കുകയോ, പതിക്കുകയോ, വെയ്ക്കുകയോ, 
സ്ഥാപിക്കുകയോ പ്രദർശിപ്പിക്കുവാൻ അനുവദിക്കുകയോ, വെക്കാൻ - അനു 
വദിക്കുകയാ, പതിക്കാനനുവദിക്കുകയോ, സ്ഥാപിക്കാൻ അനുവദിക്കുകയോ 
ചെയ്യാൻ പാടില്ലാത്തതാകുന്നു . 
7. പരസ്യഹോർഡിങ്ങുകൾ 

(1 ) പരസ്യഹോർഡിങ്ങുകൾ 10 മീറററിൽ അധികം ഉയരം ഉണ്ടാകുവാൻ 
പാടില്ല . 

( 2) പൊതു തെരുവുകളിൽ എടുപ്പ് നിരയിൽനിന്ന് - 15 സെ . മീ . 
കൂടുതൽ തളളിനിൽക്കുവാനോ പാടില്ലാത്തതും. എടുപ്പുനിര നിജപ്പെടുത്തിയ 
തെരുവുഡളിൽ (അത് 30 സെ . 1. അധികരിക്കാൻ പാടില്ലാത്തതും ആകുന്നു . 

(3 ) ഹോർഡിങ്ങുകൾ പൊതു തോട്ടങ്ങളുടെയും കളിസ്ഥലങ്ങളു 
ടെയും 10 മീറററിനുള്ളിൽ സ്ഥാപിക്കുവാൻ പാടില്ലാത്തതാകുന്നു . 

8. (1 ) പരസ്യങ്ങൾ ( പ്രദർശിപ്പിക്കുകയോ, 
കയോ സഥാപി ച ക • 3 ചെയ്യാനും ദശി നടുന്ന ആൾ , 

പതിക്കുകയോ, ചെക്കു 
8 ° ധികർക്കുന്നതിന 7 ദിവസംമുമ്പായി 

പരസ്യങ്ങൾ ( പസി 
എഴുത്തുമൂലവും, കമ്മീ 111 ർ 
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നിർദ° ദേശിക്കുന്ന തരത്തിലുള്ള പരസ്യത്തിൻറെ കോപ്പിയോടുകൂടിയും വേണ്ട 
പ്പെട്ട മറ്റ് എല്ലാതരം വിവരങ്ങളോടുകൂടിയും രണ്ടു കോപ്പിയോടുകൂടിയുളള 
ഒ ആ നോട്ടീസ്മുഖാന്തിരം കമ്മീഷൻ റെ അറിയിക്കേണ്ടതാണ്. അടിയന്തിരഘട്ട 
ങ്ങളിൽ തക്ക 1 ായകാരണത്താടുകൂടി സമയക്ല പഴതം കമ്മീഷണർക്ക് കുറയ്ക്ക 
വുന്നതാണ്. 

( 2) പരസ്യം അനുവദനീയമാണെങ്കിൽ നോട്ടീസ ° കിട്ടി 4 ദിവസത്തിന 
ളളിൽ അടക്കേണ്ടുന്ന നികുതിയുടെ കണക്കോടുകൂടിയുള്ളവിവരം കമ്മീഷണർ 
തരുന്നതാണ്. 

(3 ) പണം അടച്ച ഉടനെ ലൈസൻസ് നമ്പർ ചേർക്കേണ്ടതിനോ, പരസ്യ 
ങ്ങളിൽ പരസ്യപ്പെടുത്തുന്ന തിയതി അച്ചടിപ്പിക്കുന്നതിനോ അല്ലെങ്കിൽ പണം 
അടക്കുന്നതിന്മുദ്രപതിപ്പിക്കുന്നതിന് പരസ്യങ്ങൾ ആഫീസിൽഎത്തിക്കുന്ന 
തിനോ ഉള്ള വിവരങ്ങളോടുകൂടി നോട്ടീസ് പാർട്ടിക്ക് കൊടുക്കുന്നതാ ണ് . 

( 4) ഒന്നാംഖണ്ഡത്തിൽ പറഞ്ഞ പ്രകാരം നോട്ടീസ് തരാൻ തരപ്പെടാതെ 
വന്നാൽ ( പദർശിപ്പിക്കുവാനോ, പതിക്കുവാനോ, വെക്കുവാനോ സ്ഥാപിക്കു 
വാനോ ഉദ° ദേശിക്കുന്ന പരസ്യത്തോടുകൂടി അനുവാദത്തിനായി അപേക്ഷി 
ക്കേണ്ടതാണ്. അങ്ങിനെയുളള പരസ്യങ്ങളിൽഓരോന്നിലും പണം അടച്ചതി 
നുളള മുദ്ര പതിപ്പിക്കുന്നതാണ്. 

( 5) പരസ്യത്തിൽ ലൈസൻസ് നമ്പർ ചേർക്കുവാനോ മു la പതിപ്പിക്കു 
വാൻ വേണ്ടിയോ ആഫീസിൽ ഹാജരാക്കുവാൻ പററാത്ത തരത്തിലുള്ള പരസ്യങ്ങൾ 
( പസ്തുത ആവശ്യത്തിന് ആ ഫീസിൽ കൊണ്ടുവരുന്നതിൽനിന്ന് ഒഴിവാക്കാ 
വുന്നതാകുന്നു . 

9. (1 ) മററുളളവർക്കുവേണ്ടി പരസ്യങ്ങൾ ചെയ്യുന്ന ( പവിത്തിനടത്തുന്ന 
ഏജൻസികളും മററും കമ്മീഷണർ നിശ്ചയിക്കുന്ന വിധം 100 ക . യിൽ 
കവിയാതെയും, എന്നാൽ 50 ക ിൽ കൂടുതലും ഉള്ള സംഖ്യ ചട്ടങ്ങൾ പാലിക്കു 
ന്നതിനുവേണ്ടി സുരക്ഷിത സംഖ്യയായി കെട്ടിവെക്കേണ്ടതാകുന്നു . ഇങ്ങിനെ 
യുളളവർ കമ്മീഷണറിൽനി ന്ന് ഏജൻസികളായി പ്രവർത്തിക്കുന്നതിന് പ്രത്യേ 
കാനുമതി വാങ്ങണ്ടതാകുന്നു . 

( 2 ) അങ്ങിനെയുള്ള ഏജൻസികളെയല്ലാതെ പരസ്യങ്ങൾ ചെയ്യുന്ന 
( പവത്തിഏൽപ്പിക്കുവാൻ പാടില്ലാത്തതാകുന്നു . 
( 3 ) ലൈസൻസുള്ള 

ഒരാൾ 

പരസ്യങ്ങൾ പരസ്യപ്പെടുത്തുന്നതിനു 
മുമ്പായി നിയ മാനുസൃതംപരസ്യനികുതി അടച്ചിട്ടുണ്ടെന്നും, കമ്മീഷണറുടെ 
അനുവാദം കിട്ടിയിട്ടുണ്ടെന്നും, ബോദ്ധ്യമുള്ളവനായിരിക്കണം. 

( 4) ലെസൻസുളള പരസ്യക്കാരൻ തക്കതായ കണക്കുകൾ വെക്കേണ്ടതും 
കമ്മീഷണർ ആവശ്യപ്പെടുമ്പോൾ ആഫീസിൽ ഹാജരാക്കേണ്ടതും ആകുന്നു . 

10. സിനിമാ തീയേറ്റർ ഉടമസ്ഥൻമാരും അതുപോലുളള : മററ് പരസ്യ 
ഏജൻസികളും അവർ ( പദർശിപ്പിക്കുന്ന ഫിലിമുകളുടെയും സളെഡുകളു 
ടെയും കണക്കുകൾ വെക്കേണ്ടതും ( 

അതിൻറതായ ഒരു പട്ടിക ഓരോ മാസ 
ത്തോളം, അടുത്തമാസം 5 -ാംതീയ തിക്കകം കമ്മീഷണർക്ക് അയച്ചുകൊടുക്കേ 
ണ്ടതും ആകുന്നു . 

11 , പര സ്യങ്ങൾ അച്ചടിക്കുകയോ, പെയിൻറ് ചെയ്യുകയോ ചെയ്യുന്ന 
അൾ പരസ്യത്തിൻറ ഓരോ കാപ്പിയിലും തൻറപേർ വെക്കേണ്ടതാണ്. 
പരസ്യങ്ങൾ ആർക്കുവേണ്ടിയാണോ അച്ചടിക്കുന്നതും, പെയിൻ ചെയ്യുന്നതും. 
അവരുടെ പേരും പരസ്യത്തിന്റെ അളവും എണ്ണവും കാണിച്ചിരിക്കേണ്ടതാണ്. 
കണക്കുകൾ ക »ീഷണർ ആവശ്യപ്പെടു (1..ാൾ ഹാജരാക്കേണ്ടതുമാകുന്നു . 
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മുന്നറി 
12. നധിക്യതമായ പരസ്യങ്ങൾ , പരസ്യക്കാരന് യാതൊരു 
യിപ്പുംകൂടാതെ നീക്കംചെയ്യുവാനോ നശിപ്പിക്കുവാനോ കമ്മീഷണർക്ക് അധി 

പരസ്യ 
കാരമുളളതും അങ്ങിനെ നീക്കംചെയ്യപ്പെട്ട താം നശിപ്പിച്ചതോ ആയ 
ങ്ങൾക്ക്യാതൊരു നഷ്ടപരിഹാരവും ക മ്മീഷണറിൽനിന്നാവശ്യപ്പെടാൻ പാടി 
ല്ലാത്തതും ആകുന്നു . 

: 13 . ഈ ഉപനിയമങ്ങൾക്ക് വിപരീതമായുളള ഏത നടപടിയും കുററാർ ഹ 
മാണ്. 

14 . കുററങ്ങൾ ഒരോന്നിനും 50 ക ."വരെ പിഴയും അവ തുടരുകയാണ 
ങ്കിൽതുടരുന്നഓരോ ദിവസത്തിനും 50 ക . പിഴയും കൽപ്പിക്കാവുന്നതാണ്. 

15 . കമ്മീഷണറിൽനിന്ന് നോട്ടീസ് കിട്ടിയിട്ടും കുററം തുടരുകയാണ 
ങ്കിൽ ഓരോദിവസത്തിനും 10 ക . വരെ പിഴ ഈടാക്കുന്നതാണ്. 
കുറിപ്പ്:-കോർപ്പറേഷൻ വക പരസ്യങ്ങൾക്കും ഗവൺമെന്റ് അപ്പപ്പോൾ 
പരസ്യനികുതിയിൽ നിന്ന 

ഒഴിവാക്കുന്ന പരസ്യങ്ങൾക്കും 
പരസ്യനികുതിഈടാക്കാൻ പാടില്ലാത്തതാകുന്നു . 

പരസ്യനികുതി 
കേരള മുനിസിപ്പൽ ആക്ററ് 127-ാം വകുപ്പു പ്രകാരം ക്ലിപ്തപ്പെടു 

ത്തിയിട്ടുളള നികുതി നിരക്കിന്റെ പട്ടിക് 
ലീപാലംകൃതമല്ലാത്ത ഹാർഡിങ്ങിൻമേലുളള 
പരസ്യത്തിനോ ചുമർപരസ്യത്തിനോ 

കലണ്ടർ മാസത്തിനോ 

അതിൽ കുറഞ്ഞതോ 
( എ ) 0.93 സ്ക്വ . മീ . വരെയുളള സ്ഥലത്തിന് 0.50 
ബി ) 0.93 സ്ക്വ . മീ , ന് മുകളിൽ 2.33 സ്ക്വ . 
മീ . വരെ. 

0.75 
( സി ) അധികരിച്ചുവരുന്ന ഓരോ2. 33. സ്ക്വ . 
മീ . ഓ അതിൽതാഴേയം ഉളളതിന 

0.50 
പോസ്റററുകൾ 
പൊതുവാഹനങ്ങളുടെഅകത്തോപുറത്തേ ഉളള 
പോസ്റററുകളടക്കം പോസ്റററുകൾ : 
( എ ) 0.37 സ്ക J, മീറററിനുളളിലുളള സ്ഥലം 

0.50 
( ബി ) 0.75 സൗക , മീറററിനുളളിലുളള സ്ഥലം 

1. 00 
( സ ) അധികരിച്ച ഓരേം0.93 സ്ക്വ , മീററിന് 

0.75 
കുറിപ്പ്:-സിനിമയെ സംബന്ധിച്ചുള്ള പരസ്യങ്ങൾക്ക് ആഴ്ചത്താ 

തിൽ നികുതി കെട്ടുന്നതാണ്. 
3. കാളവണ്ടികൾ , മനുഷ്യർ , കുതിരകൾ , സൈക്കിളുകൾ 
മുതലായവ വലിക്കുന്ന വണ്ടിയും മോട്ടോർ കാറുകൾ 
മുതലായതിൻമേലുമുളള പരസ്യങ്ങൾ: 
( എ ) വിദ്യഛ്ചക്തിഅല്ലെങ്കിൽ യാന്തികശക്തി 

ഉപയോഗിച്ച് ( പവർ ത്തിക്കുന്നവാഹനങ്ങൾ 
മുതലായവ ഒഴിച്ചുള്ള വാഹനങ്ങൾ 

3. 00 
( ബി) ലോറി മോട്ടോർകാർ , വിദ്യ ചക്തിയോ 

യാന്തിക ശക്തിയോ ഉപയോഗിച്ചുളള മററു 
വാഹനങ്ങൾ , ഇവ ഓരോന്നിനും 

7.00 


2 . 
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. : 2.00 


: 1 മീ . വരെ 


4 , പരസ്യങ്ങൾ വഹിക്കുന്ന ബോർഡുകൾക്ക് 

2.00 
5. ദീപാലംകൃതമായ പരസ്യങ്ങൾക്ക്: 
( എ ) 0.4789 മീററർവരെയുളള സ്ഥലത്തിന് 
( ബി ) 0.47 സർക .. മീറററിനു മുകളിൽ - 2.83 
സ്ക്വ , മീ . വരെ, 

3.00 
( സി ) അധികരിച്ച ഓരോ2.33 മീറററിന 

2.50 
6. മണ്ണെണ്ണ വിളക്കുകൾം ഉപയോഗിച്ച് പരസ്യങ്ങൾ 

പ്രദർശിപ്പിക്കുന്ന സ്ലൈഡുകൾക്ക്: 
( എ ) 0.47 സ്ക J. മ ”, വരെ സ ° ഥലത്തിന് 

3.00 
( ബി ) 0.47 സൗകJ, മീ . ന് മുകളിൽ 2.33 സ്ക്വ . 

3.50 
.. - - - - ( സി ) അധികരിച്ച്ഓരോ 2.83 സ്ക ... മീറററോ ; ... 
. അതിൽ താഴെയാ 

2.00 
കുറിപ്പ്: -വാഹനത്തിന്റെയോ, ലോറിയുടെയോഅല്ലെങ്കിൽ കാറിൻറയോ 

ഉടമസ്ഥന്റെ പേര° കാണിക്കുന്ന പരസ്യം നികുതിക്ക് വിധേയമല്ല , 
! ; . . തെരുവീഥികളിൽ വിലങ്ങനെ തൂങ്ങിക്കൊണ്ടുളള ,മൂന്നു മീററ്റർ മുതൽ 

6 മീററർ വരെയുള്ള പരസ്യങ്ങൾ കെട്ടുന്നതിന് കലണ്ടർമാസത്തിനോ 
അതിൽ കുറവോ ആയതിന് 3 രൂപയും 
6 മീററർ മുതൽ 15 മീററർവരെ വീതിയുളള തെരുവിൽഓരോ കലണ്ടർ 
മാസത്തിനോ അതിൽതാഴെയോ ആയതിന് 6 രൂപയും ആകുന്നു . 
(150 മീറററോ അതിൽ കുറഞ്ഞതോആയ തെരുവീഥികൾക്കോ ഇത 
ബാധകമാവുകയുള്ളു ) 
ഒരു മാസത്തിൽ കുറഞ്ഞ സ മയത്തേക്ക് പ്രദർശിപ്പിക്കുന്ന പരസ്യ 
ങ്ങൾക്കം 7 ദിവസം വരുന്ന ഒരാഴ്ചത്തേക്ക് ആനുപാതികമായുളള 

നികുതി കൌൺസിലിന് സ്വീകരിക്കാവുന്നതാണ്. 
8. സകീനിൽ പാർശിപ്പിക്കുന്ന റോൾ ഫിലിംസ്. 
(1 ) പരസ്യത്തിന്റെ വിസ്താരം 37 സ്കൂ .. മീ . വരെയും 
( എ ) ഫിലിമിൻറ നീളം 

30.5 മീറററിൽ 
കവിഞ്ഞുളളതല്ലെങ്കിൽ: 
(1) ഒരു മാസത്തേക്ക 

12.00 
(i) ഒരാഴ്ചത്തേക്കോഅതിൽ കുറഞ്ഞാ 

3. 00 
( ബി ) ഫിലിമിൻറ നീളം 30.5 - ൽ കവിഞ്ഞുള 

ഓരോ15 , 25 മീറററിനോ അതിൽ കുറഞ്ഞാ: 
6) ഒരുമാസത്തേക്ക 

6.00 
( ii) ഒരാഴ്ചത്തേക്കോഅതിൽ കുറഞ്ഞാ 

1.50 
59 1 () Eg . 
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( 2) പരസ്യത്തിന്റെ വിസ്താരം 37 സ്ക്വ , മീറററിൽ, 
കവിഞ്ഞാൽ അധികരിച്ച ഓരോ 9.25 സ്ക്വ . . 
മീറററിനോ അതിൽ കുറഞ്ഞാഉളള സ്ഥലത്തിന് 
( എ ) ഫിലിമിന്റെ നീളം 30.5 മീറററിൽ കവിഞ്ഞി 

ല്ലെങ്കിൽ 
(1) ഒരു മാസത്തേക്ക് 

2.00 
(ii) ഒരാഴ ചത്തേക്കോഅതിൽ കുറഞ്ഞാ 

0.50 
( ബി ) ഫിലിമിന്റെ നീളം 30.5 മീറററിൽ കവി 

ഞ്ഞാൽ അധികരിച്ച ഓരോ15.25 മീറററിനോ 
അതിൽ കുറഞ്ഞ സ്ഥലത്തിനോ; 
(6) ഒരു മാസത്തേക്ക 

1.00 
(i ) ഒരാഴ്ചത്തേക്കോ അതിൽ കുറഞ്ഞ സമയ 

അത്തരക്കാ 
കുറിപ്പ്_സ്ഥിരമായ പരസ്യങ്ങൾക്ക് കൊല്ലത്തോതിൽ നികുതി കെട്ടുന്ന 

പരസ്യം നീക്കംചെയ്യുന്ന അവസരത്തിൽ മുൻകൂട്ടിയുളള 
നോട്ടീസ് കിട്ടുന്നതനുസരിച്ച് പരസ്യക്കാരൻ ഒഴിവായ സമയത്തിന് 
കിഴിവിന് അർഹറാണ്, 


0.25 


താണ്. 


( Sd.) 
Commissioner of Calicut. 


Corporation Office, Calicut. 


